	
	
	



The Housing and Regeneration Agency



The Housing and Regeneration Agency

	



	Job role title
	2 x Assistant Director – Regional Investment & Place Solutions (North / South)

	Directorate
	National Housing Bank

	Team
	Regional Investment & Place Solutions

	Reports to
	Director – Regional Investment & Place Solutions



National Housing Bank
The National Housing Bank is a publicly backed financial institution and subsidiary of Homes England, established to increase housing delivery, unlock private investment and support long-term housing and regeneration outcomes across England.
The Bank combines £16bn of new financial capacity with an existing investment portfolio of more than £6bn. Operating as a Public Financial Institution, it provides long-term debt, equity, guarantees and other investment solutions that address market failures, accelerate housing delivery and attract significant levels of private sector investment.
Working alongside developers, investors, lenders, housing associations, mayoral strategic authorities, local authorities, government departments and other delivery partners, the National Housing Bank develops commercially focused investment solutions that support housing growth, regeneration and economic development across England. Through its investment activities, the Bank seeks to deploy capital efficiently, achieve strong financial stewardship and support the Government’s wider housing and growth ambitions.
Role purpose
The two role holders will lead the National Housing Bank's Regional Investment & Place Solutions activity in the North / South, working closely with the wider Homes England Regional Delivery Directorate and the Bank’s product specialists to ensure the Bank is effectively connected to the housing, regeneration and growth priorities and opportunities in every region.
The Assistant Director is the Bank's senior investment professional in the North / South and will hold primary responsibility for pipeline growth and execution in line with both place-based and Homes England/National Housing Bank priorities. 
The role engages where propositions have achieved sufficient commercial maturity to seek National Housing Bank involvement, applying the Bank's entry criteria consistently and returning earlier stage propositions to regional colleagues with a clear account of what would make them investable. It requires deep investment skills, working on the most complex development and regeneration opportunities alongside regional team leads often before the Bank's product specialists are brought in.

For propositions that meet the core viability requirements, the Assistant Director will lead pre-deal appraisal and key early structuring, form the Bank's view on whether and how the developments can be supported, decide when to bring in the Bank's product specialists, and make the recommendation into the Bank's investment governance forums, remaining the regional voice through investment consideration.
The role holder will report to the Director – Regional Investment & Place Solutions, will line manage a small and highly impactful team and will deputise for the Director at a National level as required.
Key responsibilities
· Opportunity Screening - Apply the Bank's entry criteria consistently to new opportunities, assessing viability, sponsor capability, risk and fit with the Bank's strategic objectives. In mayoral strategic authorities, these will be considered in the context of evolving Place Delivery Agreements with a shared and agreed pipeline line wherever possible.
· Investment Appraisal & Structuring - Lead pre-deal appraisal and early structuring of complex development and regeneration propositions, directing the regional Head's analysis and due diligence workstreams, before the Bank's product teams engage.
· Progression & Handover - Decide when to bring in debt, equity and guarantee specialists, prepare propositions for structured engagement, make the recommendation into the Bank's investment governance and remain the regional voice through investment consideration.
· Regional Partnerships - Work day to day with Homes England, Executive Regional Directors and their teams, supporting regional governance rhythm and aligning Bank and regional delivery plans.
· Relationship Management & Origination - Act as the Bank's named investment counterpart to local authorities and mayoral strategic authorities in the region, including through the Place Delivery Agreements.
· Pipeline Oversight & Coordination - Own the region's investment pipeline within the Bank's single view across debt, equity and guarantees, with every proposition, decision and reason recorded.
· Market Intelligence & Insight - Provide an ongoing analysis on demand, gaps and product implications, keeping the Bank closely connected to the needs of places and partners in the region.
· Team Leadership & Governance - Line manage and develop the regional Head, deputise for the Director as required, and contribute to the function's standards, governance and ways of working across the Homes England five regions.
Key relationships
· Local authorities, mayoral strategic authorities and wider public sector partners in the region.
· NHB teams across debt, equity and guarantees as well as the CIO strategic development team.
· Homes England Executive Directors and their teams.
· Developers, SME housebuilders and, by exception, the largest housing providers active in the region.


Key qualifications, knowledge and experience


· Degree or equivalent qualification experience in banking, finance, economics or a related discipline.

· Significant experience in investment, development finance, corporate finance, banking or real estate investment, with deep transaction exposure across appraisal, due diligence, structuring and negotiation.
· Strong understanding and experience across debt, equity and structured finance and how public investment addresses market failure alongside private capital.
· Proven ability to assess viability, risk allocation and funding structures on complex development or regeneration propositions, to form a clear and defensible view on whether and how value can be created, and to decline or defer propositions constructively.
· Track record of working at senior levels both with financial institutions as well as with local authorities, mayoral or strategic authorities, or comparable public and private bodies, in complex environments.
· Good understanding of housing, regeneration and place-based delivery, together with the policy environment within which the National Housing Bank operates.
· Experience of leading and developing professional staff, and of working across organisational boundaries and through teams the role does not control.
· Desirable - Experience of restructuring, turnaround or distressed asset situations; existing networks across the region; experience of establishing pipeline disciplines in a new function.

[bookmark: _Toc148102405]Values and key behaviours
Homes England colleagues are expected to be flexible in undertaking duties and responsibilities commensurate with the general character of the role and level of responsibility.

The role consistently demonstrates and embeds the values and behaviours in daily work, contributing to a positive and inclusive culture.
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Respectful

As the core principle,
this runs through

all our values and
behaviours
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Impactful

We combine our
commercial expertise
with social purpose to
deliver value for
money and maximise
our positive impact

Accountable

We are empowered to
lead by example, take
responsibility for our
actions and speak up
for what’s right

Innovative

We are bold, creative
thinkers who embrace
change, never stop
learning and always
look for a better way
to do things

Inclusive

We recognise and
value everyone as
individuals and draw
strength from our
differences

Collaborative

We share information,
align priorities, and use
our collective
knowledge and
experience to achieve
great results





