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L&OD Projects - Lead
	



Job Code: JRP0041
Role Purpose
This role contributes towards the development of a professional and creative learning and organisational development (L&OD) offering that supports organisational development.
It supports talent strategies and frameworks that enable workforce planning, workforce development priorities and succession planning.
It establishes and works in partnership with key stakeholders to embed learning, to enable the Agency to deliver the mission and objectives in line with values.
The role consistently demonstrates and embeds the values and behaviours in daily work, contributing to a positive and inclusive culture.
Responsibilities
· Lead the design, development, and delivery of L&OD interventions.
· Manage L&OD processes for continuous improvement and informed decision making.
· Support team members to deliver a high-quality and innovative L&OD offering.
· Solve complex L&OD requirements by working with a range of internal stakeholders.
· Contribute to best practice L&OD offering by working with external partners.
· Ensure the role’s contribution to creating a learning organisation and coaching culture.
· Communicate effectively with colleagues to understand the L&OD offering.
· Influence stakeholders to maximise the capability of individuals, teams, and the wider organisation.
· Collaborate with Internal Communications team for effective communication and engagement plans.
Additional information
Qualifications, knowledge and experience
· CIPD qualified or demonstrable equivalent experience.
· Knowledge and experience of designing evaluation tools and techniques to understand the impact of learning and organisational development initiatives for an organisation.
· Experience of success of working with a range of stakeholders in delivering a client-focused learning and development and / or organisational development offering.
· Experience of supporting motivated team members.
· Extensive experience of designing, delivering and evaluating learning, talent and organisational development interventions.
· Experience of working with a range of external partners.
· Experience of establishing, managing and developing highly effective working relationships.
Job Function / Family
Human Resources : We harness expertise from both generalist and specialist areas across the People Profession, engaging in a dynamic range of activities, learning interventions and projects covering the full colleague life cycle and enabling colleagues to deliver the future aspirations of the Agency. Our central mission is to ensure we achieve our objectives by creating and delivering on our People and Culture strategy. We uphold the standards and principles of our Agency and seek to identify and implement opportunities that enhance the employee experience. 
Role Classification
Job Level 
Level 15 
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