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	Job role title
	Head – Housing Guarantees Transactions

	Directorate
	National Housing Bank

	Team
	Guarantees

	Reports to
	Assistant Director – Guarantees Programme Management



[bookmark: _Toc148102402]Role purpose 
The Head of Housing Guarantees Transactions will lead a team responsible for transacting and executing a range of sector and partner led debt guarantee products to deliver on government's housing priorities and the mission and objectives of Homes England. The purpose of the Guarantees team is to originate, execute and manage complex finance guarantees and structure risk sharing arrangements between government, delivery partners, commercial lenders, borrowers and investors. The role holder will be responsible for managing a number of guarantee products within a wider portfolio overseen by the Assistant Director of Housing Guarantees. These contingent liabilities will demonstrably contribute to government's ambitions for the country to build 300k homes per year by the twenty twenties. The role holder will work across the wider Agency and with MHCLG in multi-functional teams to provide advice, support and challenge where required and to lead work to originate and execute complex financial guarantees to increase investment in housing The post will report directly to the Assistant Director, Housing Guarantee Transactions and be a key member of this section’s senior management team.

[bookmark: _Toc148102403]Key responsibilities
· Responsible for providing functional leadership of a team responsible for transacting and executing complex financial guarantees on behalf of government, often to tight timescales. Progress transactions through the approval process, to meet agreed business plans for the directorate.
· Positive contribution to 1st line deployment of products within the HMT allocation of £8bn, through playing a leading role in establishing and mobilising a first line transaction execution and monitoring function and implementation of associated operational activities within a three lines approach.
· Pipeline Management - undertake periodic review of transaction pipeline to help identify likely counterparty aggregation, programming and other issues and inform resource planning.
· 
· Build and maintain strong relationships with colleagues, delivery partners, senior civil servants and advisors - develop a good understanding of government housing policy, housing markets and finance.
· Lead robust commercial negotiations informed by internally and externally sourced advice, analysis and market research. Manage external legal and professional advisors to conduct due diligence, support commercial negotiations, inform structuring and operate within the public sector regulatory framework. Assess acceptability of due diligence, documentation (and amendments) and seek approvals where appropriate.
· Support the Assistant Director Housing Guarantee Transactions to shape and prepare business plans and strategy papers. Lead work to establish and contribute to the ongoing development and governance of new products within the wider Agency Framework.
· Have a recognised and positive impact on the capability and profile of the Team and be an advocate for new ways of working. Work collaboratively will colleagues from across the Agency and MHCLG to provide advice and support in relation to guarantee products. Guide complex opportunities through organisational and wider governance.
· Review and/or prepare credit submissions from delivery partners and Guarantees team colleagues, submission of proposals to Risk and other stakeholders for onward transmission and presentation to Credit Committees. Provide policy assessment within associated governance.
· Portfolio Monitoring and controls - responsible for ensuring regular receipt of required portfolio performance and other management information, critical assessment and analysis of data and onward reporting to Risk as required.

[bookmark: _Toc148102404]Key qualifications, knowledge and experience
· Degree level qualification or equivalent essential; suitable professional accreditation desirable. A comprehensive understanding of a range of investment structures and financing tools. Comprehensive knowledge of government housing policy and the housing market.
· Leadership experience at an appropriate level supported by well developed appreciation of culture and values.
· Ability to manage effective, committed and geographically remote teams and able to inspire high performance.
· Knowledge of the structure and intent of guarantee products including the interaction with debt raising options to fund projects. Capital markets experience including the process for bond ratings and issuance desirable.
· Experience of managing multi-disciplinary project teams including internal & external stakeholders and professional advisors. Sound understanding of risk identification, analysis, mitigation and management.
· Strong written and verbal communication skills. Ability to manage property related due diligence and documentation processes to tight timescales. Thorough and accurate, capable of identifying the key issues. without having to be in the detail.

[bookmark: _Toc148102405]Values and key behaviours
Homes England colleagues are expected to be flexible in undertaking duties and responsibilities commensurate with the general character of the role and level of responsibility.

The role consistently demonstrates and embeds the values and behaviours in daily work, contributing to a positive and inclusive culture.
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Respectful

As the core principle,
this runs through

all our values and
behaviours
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Impactful

We combine our
commercial expertise
with social purpose to
deliver value for
money and maximise
our positive impact

Accountable

We are empowered to
lead by example, take
responsibility for our
actions and speak up
for what’s right

Innovative

We are bold, creative
thinkers who embrace
change, never stop
learning and always
look for a better way
to do things

Inclusive

We recognise and
value everyone as
individuals and draw
strength from our
differences

Collaborative

We share information,
align priorities, and use
our collective
knowledge and
experience to achieve
great results





