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	Job role title
	Assistant Director – Guarantees

	Directorate
	National Housing Bank

	Team
	Guarantees 

	Reports to
	Director - Guarantees



[bookmark: _Toc148102402]Job purpose 
The Assistant Director – Guarantees will play a leading role in developing and executing government-backed guarantee products that mobilise private sector investment into housing and regeneration. The role will originate and structure guarantee transactions using the National Housing Bank's £5.5bn guarantee capacity to address market inefficiencies and barriers, unlock institutional funding and support government housing objectives.
This is a market-facing role requiring strong financial, commercial and stakeholder management skills. The role holder will work with other senior members of the Guarantees team, government departments and third parties to design commercially viable guarantee solutions.  The role combines product development and oversight of transaction execution, taking opportunities from early-stage design through due diligence, approvals and implementation.



Key relationships
The role holder will report to the Director - Guarantees. Working closely with colleagues across Homes England including Strategy, Finance, Economics and Risk, the role holder will be responsible for the development of guarantee products that deliver the NHB’s commercial and policy objectives.
Success in the role will depend on building strong relationships across government, the housing sector and capital markets. The role holder will engage with investors, lenders, developers, advisers and delivery partners to originate opportunities, develop solutions and support the successful delivery of new guarantee products.
This role sits within the Guarantees team's New Products function, which is responsible for the development and execution of new guarantee products. The team comprises two Directors, one Assistant Director, four Heads, two Senior Managers and one Manager. 

[bookmark: _Toc148102403]Key responsibilities 
1. Lead the design and development of new guarantee products, identifying opportunities to address market failures, unlock institutional capital and support Homes England's strategic objectives, while supporting the Director in shaping the team's business plans and strategic priorities.
2. Lead the origination and execution of complex guarantee opportunities, overseeing structuring, negotiation, approvals and implementation while resolving key commercial and delivery issues as they arise.
3. Lead strategic negotiations with partners, commission appropriate market research and external advice and manage adviser relationships across due diligence, structuring and regulatory compliance.
4. Oversee governance, risk and reporting arrangements to monitor compliance and facilitate proactive portfolio management.
5. Build and maintain influential relationships with colleagues, external partners, civil servants and advisers to identify opportunities, shape strategy and support product delivery.
6. Develop and grow the Guarantees team by building capability, managing performance and fostering a high-performing culture. 
7. [bookmark: _Toc148102404]Ensure the team works closely with the Programme Management team so that products are set up effectively for portfolio monitoring and management purposes.
Key qualifications, knowledge and experience
· Strategic thinking - ability to assess complex opportunities across sectors, balance policy, risk and commercial considerations and communicate recommendations effectively to senior stakeholders. 
· Transaction leadership – substantial experience leading complex financing, guarantee or structured finance transactions through structuring, negotiation, approvals and execution.
· Leadership and team development – experience leading teams, developing capability and fostering a high-performing and collaborative culture.
· Debt structuring and capital markets – strong understanding of debt, guarantee and structured finance products, including pricing, documentation and execution. 
· Negotiation skills – experience leading negotiations of transaction structures, pricing, covenants and key commercial terms, balancing commercial objectives with risk appetite. 
· Credit risk assessment – ability to form, articulate and defend credit views on assets, borrowers or structures, including downside and recovery considerations.
· Due diligence management – ability to identify key due diligence requirements for new products, assess material findings and incorporate conclusions into risk assessments.
· Clear written and verbal communication – ability to prepare and present complex recommendations through investment papers, governance submissions and senior stakeholder briefings.
· Real estate valuation – understanding DCF/IRR, yields, cap rates, comparables and how these feed into credit views and guarantee pricing.
· Knowledge of relevant credit products – including term loans, RCFs, bonds, private placements, swaps and options, their application, pricing, risk characteristics and suitability for different financing structures. 
· Risk management and compliance – familiarity with risk policies, regulatory or rating-agency constraints and how guarantees affect risk transfer and capital.
· Legal and documentation – comfortable reviewing term sheets, facility agreements, guarantees, security documents and understanding key risk points (events of default, covenants, cure rights).

[bookmark: _Toc148102405]Values and key behaviours
Collaborative, Innovative, and Inclusive leader — builds strong internal and external relationships, communicates effectively through change, and aligns work with organisational goals; develops ambitious, creative strategies while maintaining high standards and accountability for public funds; leads and supports a diverse team, fostering inclusion, continuous improvement, and shared success through coaching and engagement.
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Impactful

We combine our
commercial expertise
with social purpose to
deliver value for
money and maximise
our positive impact

Accountable

We are empowered to
lead by example, take
responsibility for our
actions and speak up
for what’s right

Innovative

We are bold, creative
thinkers who embrace
change, never stop
learning and always
look for a better way
to do things

Inclusive

We recognise and
value everyone as
individuals and draw
strength from our
differences

Collaborative

We share information,
align priorities, and use
our collective
knowledge and
experience to achieve
great results





