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Job Code: C0083N

Role Purpose 

The Senior Strategy Manager will play a key role in Homes England to drive the Agency's mission and objectives, working with colleagues across the organisation and government. 
The role will play a leadership role on key workstreams working independently to drive this work alongside other members of the team, supporting the wider Strategy team to complete their outputs to the highest standard, working collaboratively and supportively across the Strategy, Research, Analysis and Sponsorship (SRAS) Directorate. This includes, but is not limited to: 
· Translating Government policy into delivery strategies; guiding the effective deployment of Agency funds, innovation and the development of best practice public policy and delivery approaches; 
· Development of market facing or place-based housing delivery strategies and/or interventions that deliver Homes England's strategic objectives; and 
· Co-ordination of Agency-wide strategic projects.
Responsibilities
1. To support the Director of Strategy and Head of Corporate Strategy to translate Government policy into clear delivery strategies through the implementation of the five-year Strategic Plan; agency-wide housing delivery strategies; and policy/business development on innovation and new interventions.
2. To lead activities in one or more cross-agency projects, which enable the delivery of Homes England's objectives, such as supporting the development and review of the Homes England and National Housing Bank Investment Strategy. 
3. To work, in multi-functional teams with delivery and other corporate colleagues, to support the development of new housing interventions, which support Homes England's strategic objectives.
4. Inform and advise the Corporate Leadership Team and Homes England Board (s) (or its subcommittees) on the policy landscape, Strategic Plan implementation and impact of strategies through written and verbal briefing. 
5. Develop and manage a range of stakeholder relationships with MHCLG/HMT and other Government Departments to inform policymaking and support alignment between Homes England objectives and government policy priorities.
6. To play a leadership role within the Strategy team and SRAS Unit, line managing staff, participating in Unit wide workstreams and projects and developing the Unit culture and ways of working as appropriate. 

Homes England Employees are expected to be flexible in undertaking duties and responsibilities commensurate with the general character of the role and level of responsibility.

Key skills and knowledge
Essential
1. Degree level or equivalent academic qualifications are required with evidence of strategic thinking. 
2. Extensive experience of working with senior leaders within a relevant sector (government, property, housing, finance etc.) and driving action and results.
3. Excellent written and verbal communications skills with the ability to adapt communication styles by audience, including exposure to C-Suite decision makers, to shape outcomes.   
4. Ability to work at pace, managing competing deadlines and delivering high-quality outputs, often in ambiguous environments - providing effective management of and direction for projects you lead.
5. Strategic and creative thinker with the ability to assimilate and analyse complex information and find creative and innovative solutions to support the delivery of Homes England's objectives.
6. Builds strong relationship with senior stakeholders, able to cultivate networks within the Agency and with MHCLG and OGDs, in support of the Agency’s strategic objectives, SRAS business plan and emerging priorities. 
7. Entrepreneurial approach with the ability to identifying opportunities and lead on the development of new projects that respond to team and organisational priorities. Work with senior stakeholders to shape a programme of work.
Desirable
· Knowledge of the policy/delivery landscape within which Homes England operates (planning, commercial property, housing, investment etc).
· Experience in the built environment, housing, policy and/ or innovation, and a curiosity about how these forces shape the English housing system, cities and regions. 
· Experience in leading, managing, motivating, and engaging colleagues to deliver high-quality outputs and outcomes.

Key behaviours
· Self-starter, able to work collaboratively, engaging and influencing colleagues internally and externally at all levels and set standards and expectations about how people will work together.
· Able to drive cross-cutting projects, co-ordinating activities of diverse teams of colleagues - adapting management style as appropriate and valuing individual contributions and approaches.
· Commitment to continuous improvement and professional development, seeking out opportunities to extend and enhance knowledge and skills.
· Curious, proactive and comfortable working with uncertainty.
Job Function / Family
Strategy: We are the central strategy team within Homes England. We focus on ensuring that the Agency’s approach to driving regeneration and housing delivery reflects both government priorities and expertise on how the market works. We work closely with senior officials and the Homes England Board to monitor and interpret shifts in the policy and market environments. We identify where changes are needed and develop strategies to embed changes in the Agency’s operations.
Role Classification
Job Level 
Level 17
Values and behaviour framework 
Leaders / aspiring leaders 
Additional behaviours aspired to by colleagues who have direct reports or are responsible for leading work through others (i.e. managers, project leaders, those who own an area of technical expertise). 
Legend 
			c 



	Low priority    
		c 



	Normal priority    
		c 



	High priority    
		g 



	Not assessable
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