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Lending Alliances - Senior Manager
	



Job Code: RM01239
Role Purpose
The role holder identifies suitable lenders to partner with and creates lending alliances to provide financing to developers enabling them to deliver high quality homes in well-designed places. 
The role structures transactions, undertakes due diligence and brings opportunities through credit approval, transaction execution and operational handover. 
The role ensures alliances are commercially robust, aligned with organisational objectives, and compliant with public sector frameworks, working collaboratively across internal teams and with external stakeholders.
The role consistently demonstrates and embeds the values and behaviours in daily work, contributing to a positive and inclusive culture.
Responsibilities
· Develop and structure a pipeline of credible and deliverable alliances that meet strategic objectives and operate flexibly through property cycles. This will involve critically reviewing proposals, identifying risks and mitigants, interrogating financial models and engaging with the wider agency to understand our lending / operational parameters.
· Conduct initial commercial due diligence of partners, interrogating the capabilities and robustness of future partners and managing external professional advisors to undertaking commercial due diligence.
· Lead the approval process, coordinating and agreeing input from colleagues and presenting to committees.
· Implement contracting processes and procedures, managing external legal and professional advisors in support of commercial negotiations.
· Maintain accurate records for tracking pipeline activity and stakeholder interactions until handover to Portfolio Management Team.
· Build and maintain industry relationships and understand government housing policy and market dynamics.
· Support governance of Lending Alliances within the Agency Framework.
· Establish monitoring and review processes with Portfolio Management, utilising appropriate data sources.
· Collaborate with colleagues across the Agency and government on strategic investment and lending opportunities.
Additional information
Qualifications, knowledge and experience
· Degree level qualification or equivalent experience in finance, banking, investment or real estate.
· Knowledge and understanding of real estate development lending markets, structures, governance and risk management.
· Knowledge and understanding of the housing market and government housing policy.
· Understanding of investment structures and financing tools within the capital raising spectrum.
· Experienced in debt structuring
· Experienced in reviewing legal documents and working with legal advisors.
· Experience of building / interrogating financial models
· Experience in residential development lending, writing credit papers and presenting to investment committees
· Experienced in managing multi-disciplinary project teams including internal & external stakeholders and professional advisors through the project lifecycle.
· Experience of exercising commercial judgement and negotiation
· Experience of building credible relationships with key partners and stakeholders.
Job Function / Family
Real Estate Loans : We cover all aspects of Real Estate lending, including loan origination, execution, transaction management, and activity through lending partnerships and alliances. We manage the end-to-end process for loans, involving activities such as: originating and assessing new lending opportunities (including their strategic fit), negotiating deal structures and documentation, structuring loan transactions (including corporate and security structures) with a focus on delivery and recoverability, securing approval and executing transactions (instruction and assessment of comprehensive valuation, property, development, and legal due diligence). 
Role Classification
Job Level 
Level 17 
Values and behaviour framework 
Leaders / aspiring leaders 
Additional behaviours aspired to by colleagues who have direct reports or are responsible for leading work through others (i.e. managers, project leaders, those who own an area of technical expertise) 
Legend 
			c 



	Low priority    
		c 



	Normal priority    
		c 



	High priority    
		g 



	Not assessable
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