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Acquisitions – Head
	



Job Code: RM00496
Role Purpose
The role holder leads the identification and progression of land opportunities for housing where market delivery is constrained. The role holder accelerates housing supply by acquiring complex sites that require expert navigation of legal, technical and commercial challenges.
The role holder ensures acquisitions are aligned with Agency standards and investment criteria, while fostering collaboration across teams to build a robust pipeline of viable opportunities. The role holder drives outcomes through strategic leadership, delivering annual business plan targets and enabling housing development that would not otherwise occur.
The role consistently demonstrates and embeds the values and behaviours in daily work, contributing to a positive and inclusive culture.
Responsibilities
· Lead multi-disciplinary teams to deliver acquisition targets, ensuring alignment with strategic business plans.
· Oversee acquisition activities, providing expert guidance on complex negotiations and commercial decisions.
· Ensure robust due diligence and commercial assessments are completed for all site acquisitions.
· Manage and deploy acquisition resources flexibly to support cross-functional project needs.
· Provide coaching and leadership to develop a high-performing, inclusive and innovative team culture.
· Develop tailored acquisition and delivery strategies, addressing technical and legal complexities.
· Identify and evaluate opportunities to increase housing supply, applying commercial and technical insight.
· Drive continuous improvement in acquisition processes to enhance efficiency and investment quality.
· Contribute to business planning and ensure delivery of assigned targets that support organisational goals.
· Build and maintain strong relationships with internal teams and external stakeholders across the housing sector.
Additional information
Qualifications, knowledge and experience
· Degree in a property-related discipline such as surveying or town planning, with RICS/RTPI membership.
· Extensive experience in identifying and acquiring residential land, including complex sites.
· Strong knowledge and practical experience of viability appraisals and due diligence commissioning.
· Proven ability to develop acquisition and delivery strategies for land and property projects.
· Experience managing external consultants and navigating technical procedures.
· Experience representing an organisation credibly in market-facing roles.
· Track record of building effective stakeholder relationships across sectors.
· High self-motivation with an entrepreneurial mindset and strategic thinking capability.
Job Function / Family
Technical Specialisms & Assurance : Our job family covers a variety of property technical roles across planning and development, residential, rural and environmental management and Health and Safety using broad and current knowledge of the property market relevant to the role remit. We consult with appropriate specialists where needed to ensure sustainable practices are in the design of new developments. Formal qualifications could include RICS, RTPI, CIOB, RIBA, CIH. 
Role Classification
Job Level 
Level 18 
Values and behaviour framework 
Leaders of leaders 
Additional behaviours aspired to by colleagues who lead teams of managers (i.e. heads of team, assistant directors, programme managers, those who lead an area of technical expertise). 
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