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Projects – Director
	



Job Code: RM00876
Role Purpose
This role leads the delivery of a portfolio of nationally significant, large-scale development projects that create vibrant new communities with homes, schools, retail and amenities.
This role is central to the Agency’s mission as a master developer, driving the acquisition, de-risking, and disposal of land assets in line with strategic masterplans.
A strong commercial mindset and senior leadership experience, the role guides a team to deliver complex projects on time and within budget.
The role consistently demonstrates and embeds the values and behaviours in daily work, contributing to a positive and inclusive culture.
Responsibilities
· Lead strategic planning and delivery of multiple complex development projects, ensuring alignment with the Agency’s corporate objectives.
· Provide clear direction and oversight to multi-disciplinary teams, ensuring effective performance and resource management within budget.
· Represent the Agency at senior-level meetings and in the media, acting as a visible leader and role model for organisational values.
· Apply robust commercial and technical judgement to resolve complex project challenges and drive successful outcomes.
· Identify and implement innovative solutions to improve project delivery, efficiency and stakeholder satisfaction.
· Influence internal and external relationships to support strategic priorities and ensure successful project outcomes.
· Communicate strategic messages clearly and confidently to diverse audiences, ensuring alignment between policy and operational delivery.
· Build and maintain senior-level partnerships across government, industry and communities to promote financial flexibility and policy influence.
· Collaborate across functions to foster a culture of inclusion, learning and continuous improvement in project delivery.
· Develop motivated, engaged and high-performing teams through fair and transparent talent management and inclusive leadership.
Additional information
Qualifications, knowledge and experience
· A degree/ relevant professional qualification or significant senior level experience in the housing, development, town planning or regeneration sectors is essential along with a commitment to maintaining professional development. 
· Extensive experience leading multi-disciplinary teams to deliver large-scale residential or land generation projects.
· Proven ability to work strategically with strong leadership and management capabilities.
· Experience in community engagement and stakeholder management at senior levels.
· Experience managing budgets, programmes and project plans.
· Experience in building strategic partnerships across government and industry.
· Experience promoting diversity, inclusion and continuous improvement in team environments.
Job Function / Family
Property Leadership : We are responsible for delivering the broader Property strategy and the Affordable Housing business case and strategy in line with Agency requirements. We are accountable for the operational delivery of the end-to-end property service, the strategic asset management plan, and the stewardship of Affordable Housing and other property related grant projects, programmes, and products. We lead and champion the Property Profession on behalf of the Agency, ensuring to continuously develop both capability and best practices. 
Role Classification
Job Level 
Level 19-20 
Assistant Directors of business unit/region and/or technical expert with substantial reputation and extensive expertise 
Values and behaviour framework 
Leaders of leaders 
Additional behaviours aspired to by colleagues who lead teams of managers (i.e. heads of team, assistant directors, programme managers, those who lead an area of technical expertise). 
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