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Economics - Analyst
	



Job Code: JRP0051
Role Purpose
The role holder supports the development of robust economic cases for housing and regeneration projects, ensuring the Agency invests where market failure exists and public intervention delivers value. The role holder supports the development of economic analysis for housing and regeneration projects, applying government appraisal frameworks and internal tools.
The role holder contributes to strategic decision-making by supporting the assessment of options, and quantification of social value, aligned with national guidance. The role supports economic insights, research development, and continuous improvement of appraisal methods.
The role holder collaborates across teams and internal stakeholders to support the wider team goals and purpose. The role contributes to their own continuous improvement and professional development and shares best practices within the Economics profession.
The role consistently demonstrates and embeds the values and behaviours in daily work, contributing to a positive and inclusive culture.
Responsibilities
· Supports senior team members to develop economic cases for housing and regeneration projects using government appraisal tools.
· Assists to maintain and improve tracking, reporting and assessment tools and ready reckoners.
· Verifies and quality assures economic data and modelling for assessments and reporting, ensuring consistency in methodologies and their application.
· Undertakes cost-benefit analysis tasks including assessing the rationale for intervention, option assessment and data modelling.
· Supports ad hoc analysis to support decision-making.
· Supports research initiatives measuring broader social, economic and environmental impacts of housing interventions where appropriate.
· Supports training and knowledge sharing across the Agency on economic appraisal and value for money.
· Assists in producing and updating guidance materials to ensure consistency and rigour in economic case development.
· Supports procurement processes for external economic case development or research where appropriate, ensuring compliance with commercial policy.
Additional information
Qualifications, knowledge and experience
· Degree or postgraduate qualification, in economics or analytical related subject.
· Knowledge of value for money metrics and social impact assessment.
· Knowledge of economic modelling and analytical tools.
· Knowledge and familiarity with housing or land development sectors.
· Experience working in small, multidisciplinary teams.
· Experience managing multiple tasks and meeting deadlines.
· Experience contributing to research projects.
Job Function / Family
Economics : Our job family is responsible for appraising social value for money; cost benefit analysis; evaluation; socio-economic impact; and undertaking economic research. We also provide economic analysis on behalf of the Agency to support business development and effective decision making. Our professionals are often Government economists and / or members of the Government Economics Services (GES) professional body. 
Role Classification
Job Level 
Level 13 
Values and behaviour framework 
All colleagues 
Core behaviours that everyone within the organisation should aspire to achieve. 
Legend 
			c 



	Low priority    
		c 



	Normal priority    
		c 



	High priority    
		g 



	Not assessable








Technical Skills
Technical skills for specific professional areas in the agency.
	Economics 
	0 
	1 
	2 
	3 
	4 
	

	  Application of Research / Evidence Base 
	c 
	c 
	c 
	c 
	c 
	Awareness: Basic knowledge, general understanding and some exposure. 

	  Economic Data Analysis 
	c 
	c 
	c 
	c 
	c 
	Awareness: Basic knowledge, general understanding and some exposure. 

	  Economic Theory and Analysis 
	c 
	c 
	c 
	c 
	c 
	Working: Hands-on experience and application. 

	  Economics Tools and Applications 
	c 
	c 
	c 
	c 
	c 
	Awareness: Basic knowledge, general understanding and some exposure. 

	  Model Interpretation, Quality Assurance and Scrutiny 
	c 
	c 
	c 
	c 
	c 
	Awareness: Basic knowledge, general understanding and some exposure. 

	  Synthesising Evidence 
	c 
	c 
	c 
	c 
	c 
	Awareness: Basic knowledge, general understanding and some exposure. 


Skill Descriptors
Economics
Application of Research / Evidence Base: Uses economic data, research, and tools to inform analysis and decision-making. Synthesises complex evidence to support robust appraisal and contributes to the development of analytical approaches.
★ Required level: Awareness: Basic knowledge, general understanding and some exposure. (1)
· Understands or displays a willingness to understand complex data and available evidence.
· Demonstrates curiosity about how evidence informs the organisation’s economic decisions.
· Awareness of the organisation's economic tools (e.g. ENHAT, WAI, BDV).
· Recognises the importance of using robust evidence to support analysis and recommendations.
· Explores sources of economic data relevant to housing and regeneration.
Economic Data Analysis: Applies appropriate analytical tools and techniques to interpret economic data, generate insights, and support decision-making. Uses judgement to handle data limitations, considers stakeholder needs, and communicates findings clearly and effectively.
★ Required level: Awareness: Basic knowledge, general understanding and some exposure. (1)
· Seeks input from colleagues on appropriate data sources.
· Learns to navigate and use basic economic datasets.
· Understands the purpose of data analysis in supporting economic projects.
· Begins to apply standard tools to explore and summarise data.
· Recognises the importance of tailoring analysis to audience needs.
Economic Theory and Analysis: The application of core and advanced economic principles to interpret, assess, and inform housing and development policy.
★ Required level: Working: Hands-on experience and application. (2)
· Displays sufficient depth and breadth of understanding of core economics.
· Understands the basics of cost-benefit analysis, market failure, and externalities in housing.
· Interprets economic data and indicators relevant to housing markets.
· Demonstrates an emerging ability to tailor theoretical applications to project and policy contexts.
· Applies economic concepts to housing and the appraisal of relevant projects.
Economics Tools and Applications: Applies economic tools and analytical techniques to evaluate business scenarios, inform decision-making, and support strategic planning.
★ Required level: Awareness: Basic knowledge, general understanding and some exposure. (1)
· Identifies basic economic concepts relevant to business operations.
· Applies simple economic tools to understand market behaviour.
· Assists in gathering and analysing economic data for analysis.
· Uses basic functions of technical tools and applications to complete work activities.
· Researches and seeks advice about specific systems and tools to gain new expertise.
Model Interpretation, Quality Assurance and Scrutiny: Ensures robust, credible analysis through proportionate review, challenge, and improvement
★ Required level: Awareness: Basic knowledge, general understanding and some exposure. (1)
· Understands the basic purpose of Quality Assurance (QA) in analysis.
· Is aware of core QA methods relevant to their own work.
· Open to receiving peer review and QA feedback from others.
· Recognises the importance of robust analysis.
· Introduced to departmental standards such as the Aqua Book.
Synthesising Evidence: Synthesises economic and policy-relevant evidence from a range of sources to support robust analysis and decision-making.  Applies judgement in selecting, interpreting, and integrating data, and contributes to the development of new evidence sources to strengthen analytical capability.
★ Required level: Awareness: Basic knowledge, general understanding and some exposure. (1)
· Builds knowledge of data available in housing and is willing to understand different types of evidence.
· Recognises the importance of using evidence to support economic analysis.
· Begins to explore the strengths and limitations of different data sources.
· Understands that evidence can come from both quantitative and qualitative sources.
· Engages with team discussions on how evidence informs decision-making.
Generic Skills
Business, Leadership and Management, and Personal business skills that span the agency.
	Business 
	0 
	1 
	2 
	3 
	4 
	

	  Stakeholder Management 
	c 
	c 
	c 
	c 
	c 
	Awareness: Basic knowledge, general understanding and some exposure. 

	Personal 
	0 
	1 
	2 
	3 
	4 
	

	  Accuracy and Attention to Detail 
	c 
	c 
	c 
	c 
	c 
	Working: Hands-on experience and application. 

	  Analytical Thinking 
	c 
	c 
	c 
	c 
	c 
	Awareness: Basic knowledge, general understanding and some exposure. 

	  Communication 
	c 
	c 
	c 
	c 
	c 
	Working: Hands-on experience and application. 


Skill Descriptors
Business
Stakeholder Management: Builds a broad network of relationships with stakeholders to identify problems and opportunities for improvement and structure performance expectations.
★ Required level: Awareness: Basic knowledge, general understanding and some exposure. (1)
· Builds a broad network of key internal and external stakeholder contacts.
· Builds credibility by following up quickly on conversations and interactions with stakeholders.
· Identifies key decision-makers and influencers in senior management and external contacts.
· Seeks to build credibility and social capital with external groups.
· Identifies important information and proactively shares with appropriate individuals and groups.
Personal
Accuracy and Attention to Detail: Methodically plans, conducts and reviews work with a focus on quality.
★ Required level: Working: Hands-on experience and application. (2)
· Manages and distils large amounts of detailed information with high level of accuracy.
· Contributes to standards and best practices for ensuring quality of work tasks and processing of data.
· Contributes to planning work tasks with realistic targets to achieve quality and productivity output.
· Creates documents which are legible and accurate.
· Monitors the quality, efficiency and accuracy of the work in the team.
Analytical Thinking: Generates and analyses information to improve the clarity of ideas and approaches.
★ Required level: Awareness: Basic knowledge, general understanding and some exposure. (1)
· Identifies appropriate information sources to clarify needs and requirements.
· Recognises patterns and inconsistencies in information.
· Seeks help to interpret complex or conflicting data.
· Explains the key characteristics of current processes (e.g. performance drivers, sources of significant variability).
· Identifies logical and illogical arguments.
· Identifies possible causes for a problem and suggests solutions.
Communication: Provides information and messages in a way that produces clarity and impact.
★ Required level: Working: Hands-on experience and application. (2)
· Demonstrates active listening skills by acknowledging audience’s comments and questions.
· Reinforces important messages by responding, clarifying, reinforcing and summarising conversations.
· Consistently encourages others to ask critical questions and share their ideas and concerns.
· Conducts discussions that are sincere and fully expressed.
· Adapts communication messages, methods and influence strategies to the person or audience.
· Supports written ideas with graphics, tables, models and matrices, where appropriate to improve impact.
· Reviews others' communications for substance, editorial quality and visual quality.

OFFICIAL

OFFICIAL

OFFICIAL

2
© Lexonis 2026

image1.png
Homes Englana




