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Senior Manager - Transaction Execution (Lending Alliances)
	Directorate
	NHB

	Team
	Debt

	Reports to
	Head of Transaction Execution



Job purpose 
The purpose of the Lending Alliance team is to identify suitable lenders to partner with and create co-lending alliances to provide financing to developers to allow them to deliver high quality homes in well-designed places.  We seek to create alliances that contribute to our targets and are aligned with the agency’s wider mission and objectives. 

The Senior Manager, Transaction Execution Lending Alliances will, transact and operationalise new Lending Alliances before handing over to Portfolio Management. The post will report directly to the Head of Transaction Execution, working with a team of highly skilled individuals alongside Transaction and Portfolio Managers and external professional advisors to ensure timely and effective contracting of complex debt transactions, governed by an overarching Framework Agreement. Responsibilities of the role holder will primarily relate to documentation and delivery of transactions in accordance with relevant risk approvals, policies and other standards, including focus on the legal and specialist diligence aspects of the transaction. 

The Transaction Execution (‘TE’) senior manager will be expected to ensure consistency of execution standards and appropriate management of execution risk across a portfolio of complex new real estate development loans and amendments originated by the transaction management team.

Key relationships
The role requires building and maintaining effective working relationships with key internal stakeholders, including the wider Loans teams, Internal Legal, Credit Risk and Portfolio Management, as well as other colleagues across Homes England. The post holder will also liaise closely with external professional advisers (including external legal counsel, debt advisory firms and at times valuation and monitoring surveyor firms), borrowers, investors and their advisers.

Key accountabilities and responsibilities
· Project manage, alongside the Transaction Manager, Complex Lending Alliance Transactions through due diligence to Completion, the post holder may also be required from time to time to assist the Structured Real Estate Finance team with similar duties.
· Lead instructions for professional advisors from internal panels including external legal counsel for the preparation, negotiation, review and execution of transaction documentation and associated due diligence in accordance with agreed term sheets, policy standards and credit approval conditions, using sound commercial judgement and delegated authorities as appropriate.
· Lead on Legal due diligence, to ensure robust contractual documentation is drafted for each Lending Alliance, via a Framework Agreement and associated Facility and Security documents. 
· Review due diligence reports produced by external advisors and ensure Homes England's position is protected by providing feedback to advisors and liaising with internal stakeholders where appropriate.
· Support Transaction Managers with risk proposals – to include technical support and attendance at relevant committees where appropriate.
· Provide technical expertise and guidance on legal documentation and processes and analysis on Complex lending structures.
· Ensure a smooth and efficient handover is completed to the Portfolio Management team, with key terms and documentation being completed / implemented prior to handover.
· Support the development of the team and colleagues to enable the handling of diverse and complex transactions whilst adapting to varying deal types, borrower needs, and market conditions. Identify and implement areas for improvement within Homes England processes.
Homes England employees are expected to be flexible in undertaking duties and responsibilities commensurate with the general character of the role and level of responsibility.

Key skills and knowledge & Experience:
· Residential development lending experience, in particular experienced in Complex debt structuring such as forward flow, or loan on loan, institutional investor debt arrangements, and good familiarity on the workings of Intercreditor agreements.
· Experience of managing internal & external stakeholders and professional advisors through the project delivery lifecycle  
· Experience of working successfully alongside other lenders desirable.
· Strong written and verbal communication skills varying styles as appropriate to the audience.
· Understanding of a range of investment structures and financing tools utilised within the capital raising spectrum and an appreciation of good corporate governance, risk identification, mitigation and management. 
· Good understanding of real estate development lending markets, lending structures and risk management 
· Financial modelling skills desirable. 
· Good understanding of the housing market and government housing policy.
· Strong commercial judgement and pragmatic negotiator.
· Ability to build relationships and credibility with key partners and stakeholders.
· Thorough and accurate; capable of identifying the key issues. 

Qualifications: 
· Degree level qualification or equivalent essential; suitable professional accreditation desirable.

Key competencies
· Able to interact and work collaboratively with a diverse team of colleagues with different functional backgrounds and engages collaboratively, developing positive relationships both internally and externally and focused on the wider mission and objectives of the agency. 
· Strategic and creative thinker with the ability to direct analysis of complex information to identify risks and develop innovative commercial responses, based on sound commercial knowledge and expertise. 
· Thinks logically and analytically to get to the core of problems; manages and assimilates complex information resulting in effective decisions based on sound commercial knowledge and expertise. Works quickly and accurately through the planning and prioritising of own workload. 
· Communicates with others clearly, concisely, confidently, with consideration and respect in a way that engages the audience and achieves the desired results.

Key performance measures
· Effective delivery and execution of complex transactions.  
· Develops strong relationships seeking positive engagement and collaborative solutions, whilst providing strong service and maintaining close adherence to timelines and budgets.
·  Adopting a flexible approach to multifunctional working, supporting and working collaboratively with other areas as needed to achieve the mission and objectives. Generates continuous improvement in delivery and process, identifying efficiencies and new ways of working in the agency.
·  Maintains a high standard of risk management as measured by appropriate metrics, internal audit reviews and feedback from Risk function
Values and key behaviours
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Impactful

We combine our
commercial expertise
with social purpose to
deliver value for
money and maximise
our positive impact

Accountable

We are empowered to
lead by example, take
responsibility for our
actions and speak up
for what’s right

Innovative

We are bold, creative
thinkers who embrace
change, never stop
learning and always
look for a better way
to do things

Inclusive

We recognise and
value everyone as
individuals and draw
strength from our
differences

Collaborative

We share information,
align priorities, and use
our collective
knowledge and
experience to achieve
great results





