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Senior Manager - Enterprise Risk	
	Directorate
	Risk

	Team
	Enterprise & Operational Risk

	Reports to
	Head of Enterprise Risk Policy and Frameworks

	Direct Reports
	None



[bookmark: _Toc148102402]Job purpose 

	As a Senior Manager for Enterprise Risk, you will be responsible for supporting the development, implementation and continuous improvement of Homes England's enterprise risk management framework, associated standards, guidance, and risk reporting governance. You will champion a positive risk culture, ensuring that colleagues understand their responsibilities for managing risk and have the knowledge, confidence and tools required to support informed decision-making.
A key aspect of the role will be driving improvements in organisational risk capability and maturity. You will lead the development and delivery of risk training, awareness, and communication initiatives, helping to build risk management knowledge and capability across the organisation. Through the creation of practical guidance, learning resources and engagement activities, you will promote greater understanding of risk management and support the continuous enhancement of risk culture, governance, and resilience across Homes England.



Key relationships

	As a Senior Manager for Enterprise Risk, you will engage with a broad range of internal stakeholders to support the effective development, implementation and continuous improvement of Homes England's Enterprise Risk Management Framework and associated governance arrangements. Working collaboratively across business areas, you will help ensure that risk management principles are understood, consistently applied.

Working closely with colleagues across the Risk function and the wider business, you will provide expert advice, guidance, and constructive challenge to strengthen risk management practices and foster a positive risk culture. The role requires strong stakeholder management, communication, and influencing skills, with the ability to engage and empower colleagues at all levels to take ownership of risk. Through building strong relationships and promoting collaboration, you will help embed a consistent and proportionate approach to risk management across the organisation.




[bookmark: _Toc148102403]Key accountabilities and responsibilities
· Support the development, implementation and continuous improvement of Homes England's Enterprise Risk Management Framework, associated standards, policies, and guidance, ensuring they remain effective, proportionate and aligned to objectives and recognised best practice.
· To support the design and delivery of risk training, awareness, and engagement to enhance understanding of risk management responsibilities and build risk management capability across the organisation.
· [bookmark: _Int_dwolqv1K]Drive improvements in organisational risk maturity, identifying opportunities to strengthen risk management practices, behaviours and governance arrangements, and deliver initiatives that advance the Agency's risk management capability.
· Champion a positive and proactive risk culture, promoting accountability for risk ownership and embedding risk-informed decision-making throughout the organisation.
· Develop and maintain practical risk management tools, guidance and learning resources that enable colleagues to identify, assess, manage, and report risks consistently and effectively.
· Provide expert advice, guidance, and constructive challenge to stakeholders at all levels, supporting the effective application of enterprise risk management principles and helping business areas manage risk in line with Risk Management Framework expectations.
· Support the development and continuous improvement of enterprise risk reporting and governance processes, ensuring risk information is clear, insightful and supports effective oversight and decision-making by senior leaders and governance forums.
· Monitor organisational risk capability, culture and effectiveness, using data, feedback and lessons learned to inform continuous improvement activities.

[bookmark: _Toc148102404]Key Qualification, knowledge, and experience
Essential
· Demonstrable experience designing, implementing, and improving enterprise risk management frameworks, standards, and guidance.
· Excellent communication, facilitation, and presentation skills, with the ability to translate complex concepts into clear, practical guidance for a range of audiences.
· Proven experience developing and delivering training, awareness and communication initiatives that enhance risk capability, strengthen risk culture, and support the effective embedding of risk management practices.
· [bookmark: _Int_tRmYsBce]Strong stakeholder management and influencing skills, with a track record of building effective relationships and providing constructive challenges across all levels of an organisation.
· Proficient in the use of SharePoint and other digital collaboration tools to manage knowledge of resources, guidance, training content, and communications.
· Skilled in preparing and presenting insightful risk reporting and management information to senior leaders and governance forums.

Desirable 
· Knowledge of the UK housing environment and key issues for housing and regeneration.
· Experience with MS PowerBi.


[bookmark: _Toc148102405]Values and key behaviours
Homes England colleagues are expected to be flexible in undertaking duties and responsibilities commensurate with the general character of the role and level of responsibility.
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As the core principle,
this runs through

all our values and
behaviours
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Impactful

We combine our
commercial expertise
with social purpose to
deliver value for
money and maximise
our positive impact

Accountable

We are empowered to
lead by example, take
responsibility for our
actions and speak up
for what’s right

Innovative

We are bold, creative
thinkers who embrace
change, never stop
learning and always
look for a better way
to do things

Inclusive

We recognise and
value everyone as
individuals and draw
strength from our
differences

Collaborative

We share information,
align priorities, and use
our collective
knowledge and
experience to achieve
great results





