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Lead Data & Information Architect
	Directorate
	CO

	Team
	Data & Analytics

	Reports to
	Head of Data Architecture and Governance

	Direct Reports
	NA



[bookmark: _Toc148102402]Job purpose 
From April 2018, Homes England has set out on a journey to transform the way it uses technology and data to enable its transition in to a 21st century Government agency. Homes England is now seeking to develop and grow the internal capabilities to support existing systems and deliver new services as the agency embarks on the next significant phase of transformation.
This post holder will be responsible for providing technical guidance and leadership on the development and evolution of common data standards, data governance and quality assurance in line with Homes England’s data strategy.

The individual will be working closely with the business to develop, maintain and document high quality, standardised, information assets in compliance with defined architectural principles and data governance, ensuring longevity and maintainability of any solution. The post holder will be required to work regularly and closely with all teams across Digital to understand and interpret their data needs, as well as the architecture community in order to turn these requirements into practical solutions for storing and managing data.

Key relationships
The post holder is expected to develop and maintain good working relationships with:
· Wider Data & Analytics directorate, supporting the delivery and maintenance of analytical solutions.
· Digital team, supporting the delivery of new technical services and platforms, maintaining information metadata within applications, ensuring that appropriate data and quality standards are met. 
· Business teams and data stewards across Homes England, defining and agreeing data standards, ensuring consistency, quality and accessibility of data assets, intelligence and tools to improve their activities, and supporting them to make the best use of data.  
· System owners across the business, such as Legal and Finance, ensuring all datasets are correctly recorded and updated in the central data catalogue
· Analytical teams across Homes England including: Research and Analysis, Economics, Single Pipeline managers and Strategic Information Managers ensuring any generated information assets are catalogued and accessible to applications and users


[bookmark: _Toc148102403]Key accountabilities and responsibilities
· Develop architectural patterns and standards for data based on ingestion routines, data governance and presentation requirements.
· Develop conceptual, logical and physical data models to support data driven decision making across the organisation.
· Be a data custodian for data within Homes England, maintaining and publishing a comprehensive data catalogue, working with data owners and stewards to ensure data is defined and controlled in accordance with agreed standards.
· Work with stakeholders across Homes England to understand business activities and ensure the availability of high quality information to support timely decision making. 
· Work closely with the architecture community to define approaches to effectively meet user needs.
· Be the technical point of contact for data stewardship and data governance issues, ensuring that our data governance structure is adhered to.
· Work closely with stakeholders to define and improve information requirements. 
· Actively participate in a data practitioner community of interest, sharing knowledge and industry best practice with others.
· Actively contribute to the work across the Data & Digital teams to develop common data services to drive data led decision making across the organization.
· Adhere to Homes England development standards and principles.
· Networking and Influencing – proactively develop relationships with key colleagues within business units across the Agency to ensure that the needs of the directorate are communicated and understood.
· Focus on results Looks critically at systems, policies, processes and procedures. Is able to contextualise KOPs and use to drive successful outcomes and improvements. Enables effective teamwork by encouraging the team to achieve more through combined efforts than by the sum of all their individual parts.
· Leadership – be visible across the business and the Agency as a leader in the field; engaging with colleagues of all levels to provide guidance and inspire best practice.
· Mutually beneficial relationships established and maintained with colleagues across the business.
· Creative – suggest and implement improvements, strategies and systems – based on experience and knowledge of the business – to improve activities, processes and attitudes towards data.
· Collaborative – work with a wide variety of colleagues from within and outside of the business; listening to view points and appreciating the perspective of others whilst delivering own role.
· Ambitious - strive to deliver efficient and effective data solutions for the business and the Agency.

Homes England Employees are expected to be flexible in undertaking duties and responsibilities commensurate with the general character of the role and level of responsibility.


[bookmark: _Toc148102404]Key skills, knowledge and experience
· Strong experience of developing and managing a data catalogue for a diverse and complex organisation
· Ability to communicate complex technical and data issues with clarity
· Experience of building a network of strong interpersonal relationships to achieve shared objectives
· Ability to listen to the needs of stakeholders (both technical and business) and interpret between them
· Able to demonstrate a deep understanding of the technical and data concepts required in the role and how they fit into the wider technical landscape.
· Ability to work with and challenge senior stakeholders, can prioritise and mitigate constraints, adapting your approach accordingly
· Demonstrable experience in a role that includes problem solving, analytical and logical skills.
· Experience of working in an Agile environment
· Demonstrated ability to develop robust Enterprise solutions within timelines
· Data governance and master data management
· Information and Data architecture, frameworks, technologies, tools and best practice.
· Data Engineering concepts, including conceptual, Logical and Physical data designs, relational databases and data warehousing and cloud-based data deployment
· Designing and building data infrastructure/automated reporting tools
· Comfortable giving definition to ambiguous problems, can do this independently with limited guidance
· Verbal/written communication & data presentation skills, including experience of effectively communicating with both business and technical teams
· Strong analytical skills with the ability to collect, organise, analyse, and disseminate significant amounts of information with attention to detail and accuracy
· Time taken to generate actionable intelligence from raw data
· High quality data assets delivered across the agency which contribute to improved data understanding, quality and use in decision making
· Experience working with unstructured or semi-structured data environments
· Experience in data engineering using Python or R
· Experience working with cloud technologies, in particular Microsoft Azure 
· Solid understanding of software design principles and agile best practices.
· Familiar with Enterprise Metadata Management and industry standards, and creating and deploying best practices and methodologies

[bookmark: _Toc148102405]Values and key behaviours
Homes England colleagues are expected to be flexible in undertaking duties and responsibilities commensurate with the general character of the role and level of responsibility.
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As the core principle,
this runs through

all our values and
behaviours
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Impactful

We combine our
commercial expertise
with social purpose to
deliver value for
money and maximise
our positive impact

Accountable

We are empowered to
lead by example, take
responsibility for our
actions and speak up
for what’s right

Innovative

We are bold, creative
thinkers who embrace
change, never stop
learning and always
look for a better way
to do things

Inclusive

We recognise and
value everyone as
individuals and draw
strength from our
differences

Collaborative

We share information,
align priorities, and use
our collective
knowledge and
experience to achieve
great results





