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Valuation and Appraisals – Manager
	



Job Code: RM01146
Role Purpose
The role holder provides expert valuation, viability and appraisal support to ensure the Agency makes commercially sound, value‑for‑money decisions that accelerate the delivery of quality homes. 
 
The role strengthens the Agency’s Single Pipeline by delivering robust development valuations, land asset valuation oversight, and high‑quality technical advice. It contributes to improved investment decisions, effective management of the land portfolio, and the development of consistent appraisal tools and guidance.
 
The role also supports professional standards across the organisation by coordinating surveying activity and promoting best practice.
 
The role consistently demonstrates and embeds the values and behaviours in daily work, contributing to a positive and inclusive culture.
Responsibilities
· Lead the provision of valuation and viability advice to ensure strategic housing delivery aligns with the Agency’s objectives.
· Manage and maintain appraisal tools and guidance, ensuring consistency, quality and compliance with evolving standards.
· Support the surveying profession within the Agency, promoting ethical standards and continuous professional development.
· Evaluate new housing opportunities and fiscal events, providing expert analysis to ensure value for money and strategic fit.
· Conduct and review Red Book valuations and development appraisals, identifying risks and opportunities throughout the project lifecycle.
· Drive continuous improvement in land asset valuation processes, ensuring timely, accurate and high-quality outputs.
· Provide technical input into policy development and strategic decision-making, influencing housing market interventions.
· Collaborate across internal teams and external stakeholders to support housing delivery and resolve complex delivery issues.
· Present valuation and appraisal insights to senior decision-makers, contributing to board papers and strategic briefings.
· Facilitate relationships across the surveying network, sharing best practice and strengthening sector resilience.
Additional information
Qualifications, knowledge and experience
· Degree-level qualification and Member of the Royal Institution of Chartered Surveyors (RICS).
· Eligible to become a RICS Registered Valuer.
· Knowledge of RICS Red Book standards and their application.
· Knowledge of the full development lifecycle, including disposal and monitoring strategies.
· Knowledge of housing markets, particularly residential, and public sector regulatory frameworks.
· Experience in development appraisals, viability analysis and valuation risk management.
· Experience in both public and private sector property development contexts.
· Experience producing briefings and communicating complex valuation issues to diverse audiences.
Job Function / Family
Technical Specialisms & Assurance : Our job family covers a variety of property technical roles across planning and development, residential, rural and environmental management and Health and Safety using broad and current knowledge of the property market relevant to the role remit. We consult with appropriate specialists where needed to ensure sustainable practices are in the design of new developments. Formal qualifications could include RICS, RTPI, CIOB, RIBA, CIH. 
Role Classification
Job Level 
Level 16 
Values and behaviour framework 
Leaders / aspiring leaders 
Additional behaviours aspired to by colleagues who have direct reports or are responsible for leading work through others (i.e. managers, project leaders, those who own an area of technical expertise) 
Legend 
			c 



	Low priority    
		c 



	Normal priority    
		c 



	High priority    
		g 



	Not assessable
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