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Strategic Projects – Senior Manager
	



Job Code: RM00406
Role Purpose
The role holder acts as a bridge between policy, strategy and delivery, and contributes to unlocking housing delivery through strategic interventions, robust planning and collaborative working across government departments and industry partners.

The role provides expert advice on development strategy, funding mechanisms and land assembly, helping to shape place-based solutions that address market failures and accelerate delivery. The role drives market change and enable housing growth through strategic leadership and evidence-based decision-making.

The role consistently demonstrates and embeds the values and behaviours in daily work, contributing to a positive and inclusive culture.
Responsibilities
· Lead strategic input into complex housing and infrastructure projects, applying expert commercial and development knowledge.
· Develop and support innovative funding packages and delivery models using the Agency’s full suite of products.
· Provide guidance and mentoring to colleagues, supporting professional development and team contribution.
· Analyse market failures and strategic rationale for interventions to identify barriers and accelerate delivery.
· Commission and manage research and analysis to inform strategic decisions and build cross-government evidence bases.
· Use data and technical expertise to justify decisions and secure approvals through committee papers and business cases.
· Build and manage strategic relationships with industry partners to identify collaboration opportunities and resolve challenges.
· Represent the Strategic Projects Team across the Agency and government, delivering presentations and briefings.
· Foster collaborative working across government departments and delivery bodies to maximise opportunities.
· Coordinate with internal teams and stakeholders to ensure strategic alignment and effective communication.
Additional information
Qualifications, knowledge and experience
· Degree-level qualification or equivalent experience in surveying (MRICS), planning (RTPI), engineering, urban regeneration or finance.
· Proven experience in large-scale property or infrastructure projects, including land assembly and delivery models.
· Strong understanding of business case development, including Green Book compliance and value for money analysis.
· Ability to analyse financial cashflows and appraisals; modelling experience is beneficial but not essential.
· Knowledge of infrastructure economics and funding mechanisms to support housing development.
· Experience in writing and supporting business cases for public investment.
· Experience in navigating fast-paced, ambiguous environments with evolving priorities.
· Excellent stakeholder management and communication with a track record of influencing outcomes.
· Experience in coordinating diverse interests across public and private sectors to deliver strategic property solutions.
· Experience in analysing complex information and developing innovative solutions.
Job Function / Family
Major Projects Strategy and Transactions : We provide a technical role supporting and challenging partners (public and private sector) on complex and / or large-scale development opportunities through stakeholder and agency collaboration, identifying the right intervention at the right grant amount (viability testing), developing the opportunity, delivery routes, and structuring the transactions followed by the legal negotiations and completion of the funding agreement. These roles can include working with stakeholders to bring forward these projects / developments, using our property and funding knowledge and skills to structure grant within complex funding arrangements, undertaking thorough due diligence work to test outputs and delivery, preparing 5-case business cases and other relevant documentation for approvals, and contracting the transactions. 
Role Classification
Job Level 
Level 17 
Values and behaviour framework 
Leaders / aspiring leaders 
Additional behaviours aspired to by colleagues who have direct reports or are responsible for leading work through others (i.e. managers, project leaders, those who own an area of technical expertise) 
Legend 
			c 



	Low priority    
		c 



	Normal priority    
		c 



	High priority    
		g 



	Not assessable
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