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Strategic Projects – Head
	



Job Code: RM00351
Role Purpose
The role holder leads the development and delivery of large-scale, complex housing initiatives. Acting as a bridge between strategy and implementation, the role brings commercial and technical expertise to unlock delivery across major sites.
Working collaboratively across the agency and with external partners, the role holder identifies opportunities, overcomes barriers, and shapes innovative housing strategies that drive market change. This role contributes to national housing objectives by enabling interventions that would not otherwise occur, ensuring strategic alignment and measurable impact.
The role consistently demonstrates and embeds the values and behaviours in daily work, contributing to a positive and inclusive culture.
Responsibilities
· Provide strategic leadership to multi-disciplinary teams, ensuring alignment with agency goals and effective delivery of complex projects.
· Lead the identification and development of large-scale housing opportunities, building a robust pipeline of investable projects.
· Champion organisational change and foster a high-performing team culture that reflects the Agency’s values and mission.
· Apply expert commercial and development insight to diagnose constraints and devise strategies that unlock delivery.
· Support the creation of innovative funding packages, including Development Corporations, to accelerate housing delivery.
· Assess market failures and strategic rationale for intervention, ensuring projects deliver value and support place-making.
· Produce and present committee papers and business cases to internal and external boards, advocating for strategic projects.
· Deliver presentations and reports to diverse audiences, promoting the team’s work and the Agency’s strategic role.
· Build and maintain strong relationships across public and private sectors to coordinate delivery and align interests.
· Act as a critical friend to partners, ensuring due diligence and strategic alignment throughout project lifecycles.
Additional information
Qualifications, knowledge and experience
· Degree-level qualification or equivalent experience in surveying (MRICS), town planning (RTPI), engineering, or urban regeneration.
· Strong understanding of translating housing policy into operational delivery and programme design.
· Extensive experience managing complex development, property or infrastructure projects.
· Knowledge of infrastructure economics, funding mechanisms, and delivery models for large-scale housing.
· Experience in developing Green Book-compliant business cases for public investment.
· Skilled in analysing market failures and assessing strategic rationale for public sector intervention.
· Proven ability to engage and coordinate with multiple stakeholders across public and private sectors.
· Experience in land assembly and delivery models such as joint ventures or development corporations.
· Proficient in financial modelling, cashflow analysis, and project appraisal.
Job Function / Family
Major Projects Strategy and Transactions : We provide a technical role supporting and challenging partners (public and private sector) on complex and / or large-scale development opportunities through stakeholder and agency collaboration, identifying the right intervention at the right grant amount (viability testing), developing the opportunity, delivery routes, and structuring the transactions followed by the legal negotiations and completion of the funding agreement. These roles can include working with stakeholders to bring forward these projects / developments, using our property and funding knowledge and skills to structure grant within complex funding arrangements, undertaking thorough due diligence work to test outputs and delivery, preparing 5-case business cases and other relevant documentation for approvals, and contracting the transactions. 
Role Classification
Job Level 
Level 18 
Values and behaviour framework 
Leaders of leaders 
Additional behaviours aspired to by colleagues who lead teams of managers (i.e. heads of team, assistant directors, programme managers, those who lead an area of technical expertise). 
Legend 
			c 



	Low priority    
		c 



	Normal priority    
		c 



	High priority    
		g 



	Not assessable
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