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	Job role title
	Director – Fund Management & Portfolio Strategy

	Directorate
	National Housing Bank (NHB)

	Team
	Chief Investment Officer

	Reports to
	Chief Investment Officer



The National Housing Bank
The National Housing Bank is a publicly backed financial institution and subsidiary of Homes England, established to increase housing delivery, unlock private investment and support long-term housing and regeneration outcomes across England.
The Bank combines £16bn of new financial capacity with an existing investment portfolio of more than £6bn. Operating as a Public Financial Institution, it provides long-term debt, equity, guarantees and other investment solutions that address market failures, accelerate housing delivery and attract significant levels of private sector investment.
Working alongside developers, investors, lenders, housing associations, local authorities, government departments and other delivery partners, the National Housing Bank develops commercially focused investment solutions that support housing growth, regeneration and economic development across England. Through its investment activities, the Bank seeks to deploy capital efficiently, achieve strong financial stewardship and support the Government’s wider housing and growth ambitions.
Job Purpose
The role holder will lead the National Housing Bank's Fund Management and Portfolio Strategy function, responsible for oversight of the Bank's full investment portfolio and supporting the strategic deployment of capital across debt, equity, guarantees and future investment products.
Working closely with the NHB CIO and CEO, Investment, corporate strategy and research teams, the Director will help shape the Bank's investment priorities, capital allocation framework and portfolio strategy, ensuring NHB's capital is directed towards the areas of greatest strategic impact and aligned with organisational and Government priorities.
The role combines fund management, portfolio oversight, capital allocation, governance, market insight and financial stewardship. Acting as a critical link between strategy and execution, the Director will provide a consolidated view of portfolio performance, deployment, risk and future investment opportunities across the Bank.
The role holder will report directly to the Chief Investment Officer, will be a key member of the Investment leadership team and will contribute to investment governance and decision-making across NHB.
[bookmark: _Toc148102403]Key responsibilities
· Strategic Leadership – Support the NHB CIO and CEO in shaping NHB investment strategy, capital allocation framework and long-term portfolio priorities. Provide strategic advice and insight to support Executive and Board decision-making.
· Fund Management Leadership – Lead and develop a high-performing Fund Management function, building capability, clear accountabilities and strong delivery performance.
· Portfolio Oversight – Lead oversight of NHB’s investment portfolio across debt, equity, guarantees and future products. Monitor portfolio performance, deployment, risk and strategic alignment.
· Capital Allocation – Develop recommendations on deployment of capital across the Bank, balancing policy objectives, commercial returns and risk appetite.
· Strategy & Insight – Work closely with Corporate Strategy and Research teams to identify future investment themes, market opportunities and emerging priorities.
· Governance & Decision Making – Support investment governance, committee activity and portfolio-level decision making across NHB.
· FTCF & Financial Stewardship – Oversee application of the Government Financial Transaction Control Framework and wider Public Financial Institution requirements.
· Market Engagement & Collaboration – Build strong relationships across government, industry and financial markets and support future investment products and interventions
· Key relationships - Works closely with the CIO, Corporate Strategy, Research, Investment, Risk and Finance teams, together with government departments, investors and market participants.

[bookmark: _Toc148102404]Key qualifications, knowledge and experience
· Fund Management & Portfolio Expertise – Significant experience managing complex investment portfolios, funds or balance sheet activities.
· Management & Stakeholder Engagement - Proven management of multi-disciplinary teams and external stakeholders.
· Education & Accreditation - Degree or equivalent experience, ideally with professional accreditation in relevant finance, investment management or real estate, although other relevant backgrounds will be considered.
· Housing & Market Knowledge – Strong understanding of housing, regeneration or real estate markets, and the policy environment within which the National Housing Bank operates.
· Investment Governance & Financial Stewardship - Experience overseeing complex financial products, investment programmes or portfolios, with strong governance and assurance capabilities.
· Agility & Direction - Ability to operate at pace in complex, politically sensitive environments, providing clarity and direction.
· Communication & Influence – Strong communicator and influencer, able to engage senior stakeholders and simplify complex financial concepts.
· Collaboration & Partnership - Highly collaborative, working closely with the NHB and Homes England senior management team as well as industry-leading external partners.
[bookmark: _Toc148102405]
Values and key behaviours
Homes England colleagues are expected to be flexible in undertaking duties and responsibilities commensurate with the general character of the role and level of responsibility.

The role consistently demonstrates and embeds the values and behaviours in daily work, contributing to a positive and inclusive culture.
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Respectful

As the core principle,
this runs through

all our values and
behaviours
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Impactful

We combine our
commercial expertise
with social purpose to
deliver value for
money and maximise
our positive impact

Accountable

We are empowered to
lead by example, take
responsibility for our
actions and speak up
for what’s right

Innovative

We are bold, creative
thinkers who embrace
change, never stop
learning and always
look for a better way
to do things

Inclusive

We recognise and
value everyone as
individuals and draw
strength from our
differences

Collaborative

We share information,
align priorities, and use
our collective
knowledge and
experience to achieve
great results





