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[bookmark: _Toc148102402]Job purpose 

This position is responsible for the delivery of complex and structured financing transactions to medium sized developers utilising funding from various Homes England funding sources, whilst also safeguarding Homes England’s investment and meeting the wider mission and objectives of the Agency to unlock investment and encourage market resiliency. 

Leading a team of experienced funding specialists, the role will focus on complex transactions across the capital stack including debt and equity, mezzanine finance, multiple site facilities, revolving credit facilities and balance sheet lending. This will include engagement with the Modern Methods of Construction (MMC) sector, growing relationships with house builders and developers to promote the Fund, as well as the management of internal and external stakeholders.  

The role will require the successful candidate to originate, structure and contract structured/complex finance transactions with medium sized developers as well as supporting team members in their analysis and structuring of lending proposals.  The role may also incorporate lending to infrastructure projects.     The role will require a solution driven mindset to respond to changing market and developer needs in order to meet the wider mission and objectives of the Agency.  

Key relationships
The post holder must maintain good working relationships with a range of key partners including; equity investors, property developers, house-builders and manufacturers, together with sector professionals such as solicitors and advisory agents. In addition, the post holder should maintain strong links with internal staff and pass on knowledge, skills and experience in connection with successfully undertaking this role. The post holder will also be expected to have contact with officials at MHCLG and possibly other Government Departments.

[bookmark: _Toc148102403]Key accountabilities and responsibilities
1) Providing leadership and support to the team to ensure effective delivery of the various Funds available to Homes England, including providing technical input and strategic viewpoint where needed. Provide troubleshooting / support to your team members to assist in the delivery of their transactions.

2) Act as first line of defence. Assessing new lending opportunities - review of project viability, quality of management, key risks. 
3) Negotiating deal structures that appropriately mitigate risk whilst focusing on Agency objectives, leading through the approval process and supporting the team at Committees as necessary.
4) Ensuring a timely interaction with potential borrowers and a focus on timeliness through the approval and execution process.  
5) Management of work distribution across the team, ensuring appropriate processes are in place to mitigate variances in capacity.
6) Act as in internal lead within the market to understand the relevant players and the evolving challenges, developing relationships with relevant partners and participants to advance the objectives of the Agency. Being responsive internally to leverage this knowledge to pro-actively adapt products to better support to the sector 
7) Working closely with Homes England colleagues to anticipate market changes and develop new products and solutions which maximise the impact of Homes England funding.  
8) Supporting the development of Homes England strategy and the design of new programmes/interventions when required.  
9) Manage the development of your team’s skills to ensure it can support a wide range of transactions.


		Homes England Employees are expected to be flexible in undertaking duties and responsibilities commensurate with the general character of the role and level of responsibility.







[bookmark: _Toc148102404][bookmark: _Hlk170921905]Key skills, knowledge and experience
Essential Experience:
· Extensive experience of debt origination and debt structuring, pricing and risk assessing property investment transactions, ideally in residential development and/or residential led infrastructure projects.
· Significant experience in financial products across the capital stack and risk curve – exposure to multi-site financing, revolving credit facilities, mezzanine and pref-equity/convertible debt structures highly desirable.  
· Excellent Familiarity with risk mitigating strategies in relation to a wide range of financial products (including those above) and their application to property/infrastructure projects.  
· A proven track record of market engagement in finance and /or house building sectors.  
· Extensive Experience in negotiating related contracts (including LMA legal documents) as well as an understanding of professional property reports, valuation methodologies and practices.
· Excellent communication skills.
· Proven leadership capability and team management skills

Desirable:

Experience with/knowledge of:
· Infrastructure lending or grants.
· Public policy, public financing or regulatory experience, especially land and property.
· Establishing and optimising new processes and equivalent.

Essential qualifications:  Degree level qualification and/or equivalent experience within the Finance/Banking/Investment/Real Estate field

Desirable qualifications: Qualified Banker (eg Chartered Banker), Accountant (eg Chartered Accountant), Surveyor (Chartered Surveyor), or similar. 


Key Competencies
1. Leadership. Articulates the vision in a clear and transparent way; role models through being clearly visible as a leader. Manages change effectively; develops and retains talented people through a clear focus on people development and knowledge management. Promotes team working and an inclusive culture with ambition, an appetite for risk, high performance, continuous improvement, innovation and creativity and customer focus. 
2. Focus on Results. Achieves results through a positive approach. Focuses on goals and targets. Looks critically at systems, policies, processes and procedures.. Enables effective teamwork by encouraging the team to achieve more through combined efforts than by the sum of all their individual parts. Ensures Performance Management processes are used to support and improve staff development, competency and results. 
3. Networking and Influencing. Proactively develops robust relationships with stakeholders and partners; creates and develops these relationships to increase and broaden spheres of own and Homes England influence. 

Key Performance Measures
1. Build a strong pipeline of lending opportunities and lead the delivery of complex and structured transactions throughout the year.
2. Develop contacts within the industry at a senior level to share knowledge and understanding and promote the Funds available to Homes England. 
3. Build strong relationships internally and provide debt structuring guidance / support to Development and Equity Investment colleagues in their roles. 
4. As part of Investments SMT, leverage understanding of the pressures faced by market players and the investment community to adapt Homes England products to support the sector better.
[bookmark: _Toc148102405]

Values and key behaviours
Homes England colleagues are expected to be flexible in undertaking duties and responsibilities commensurate with the general character of the role and level of responsibility.
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Respectful

As the core principle,
this runs through

all our values and
behaviours
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Impactful

We combine our
commercial expertise
with social purpose to
deliver value for
money and maximise
our positive impact

Accountable

We are empowered to
lead by example, take
responsibility for our
actions and speak up
for what’s right

Innovative

We are bold, creative
thinkers who embrace
change, never stop
learning and always
look for a better way
to do things

Inclusive

We recognise and
value everyone as
individuals and draw
strength from our
differences

Collaborative

We share information,
align priorities, and use
our collective
knowledge and
experience to achieve
great results





