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	Job Role Profile
Structured Real Estate & Infrastructure Finance - Senior Manager
	



Job Code: RM00409
Job Purpose
The Structured Real Estate & Infrastructure Finance (SREIF) team deliver structured debt finance transactions to support complex development, infrastructure and regeneration sites including mixed use, build to rent and multi-site developments.  We frequently work alongside other funders to leverage private capital with bespoke funding solutions to complex problems.

The Origination Senior Manager role holder leads the origination and execution of complex real‑estate and infrastructure finance transactions within the National Housing Delivery Fund (NHDF), ensuring investments are structured to manage risk effectively and deliver strong outcomes.
 
The role involves collaborating with a wide range of internal and external partners to assess proposals from housing developers, master developers, landowners and investors, shaping commercially sound funding solutions that support viable projects, mitigate risk and safeguard public investment.
 

The role consistently demonstrates and embeds the values and behaviours in daily work, contributing to a positive and inclusive culture.
Key Responsibilities
· Lead the origination, negotiation and structuring of complex lending transactions, ensuring alignment with NHB and Agency strategic goals.
· Review project proposals to ensure they meet core eligibility criteria and align with organisational standards.
· Maintain and foster strong relationships with key partners including housing developers and investors, master developers, landowners and promoters, commercial funding partners, together with Agency colleagues, solicitors and professional advisors.
· Effectively manage processes for assessing and mitigating risks in lending proposals and reviewing borrower’s potential risk of default through evaluation of business model and project viability.
· Negotiate deal structures and documentation to balance risk and reward, and lead the approval process, ensuring compliance with risk management protocols.
· Price deals according to organisational guidelines and assessing borrowers' credit quality.
· Collaborate with risk and legal colleagues to fully understand and address material issues in funding applications and identify appropriate risk mitigants.
· Collaborate effectively with Transaction Execution colleagues to:
· engage external advisors to obtain necessary legal, financial, and valuation due diligence.
· Support negotiation of loan agreements and supporting transaction documentation
· Manage the handover process to loan portfolio management colleagues
· Review anticipated exit scenarios to ensure alignment with project goals and risk management strategies.
· Communicate effectively with stakeholders, presenting findings, influencing decision-making processes and ensuring timely approvals.
· Support the development and supervision of junior team members across various transactions
Additional information
Qualifications, knowledge and experience
· Degree level qualification or equivalent experience in finance, banking or real estate investment.
· Experience in assessing delivery models and structuring, pricing and negotiating funding structures in a real estate finance environment including senior and mezzanine debt
· Experience with professional property reports, security and legal documentation including LMA style agreements, valuation methodologies and practices.
· Experience in risk mitigation strategies and working to tight deadlines.
· Strong understanding of the housing and regeneration sectors.
Job Function / Family
Real Estate Loans : We cover all aspects of Real Estate lending, including loan origination, execution, transaction management, and activity through lending partnerships and alliances. We manage the end-to-end process for loans, involving activities such as: originating and assessing new lending opportunities (including their strategic fit), negotiating deal structures and documentation, structuring loan transactions (including corporate and security structures) with a focus on delivery and recoverability, securing approval and executing transactions (instruction and assessment of comprehensive valuation, property, development, and legal due diligence). 
Role Classification
Job Level 
Level 17 
Values and behaviour framework 
Leaders / aspiring leaders 
Additional behaviours aspired to by colleagues who have direct reports or are responsible for leading work through others (i.e. managers, project leaders, those who own an area of technical expertise) 
Legend 
			c 



	Low priority    
		c 



	Normal priority    
		c 



	High priority    
		g 



	Not assessable
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