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Project Delivery – Head
	



Job Code: RM01352
Role Purpose
The role hold leads a team to unlock and progress major development opportunities, including funding, acquisitions, and partnerships, ensuring alignment with the Government’s vision. By fostering strong relationships across public and private sectors, the role drives strategic interventions that support sustainable growth and placemaking. The role holder uses expertise in complex site delivery, commercial strategy, and collaborative working to shape and implement impactful projects that contribute to national housing and regeneration goals.
The role consistently demonstrates and embeds the values and behaviours in daily work, contributing to a positive and inclusive culture.
Responsibilities
· Lead and grow a team of project delivery specialists, ensuring high performance and strategic alignment.
· Provide leadership to multi-disciplinary teams to deliver complex, long-term development projects.
· Develop and implement strategies to support sustainable housing and commercial markets, overcoming barriers.
· Champion organisational values and lead change, promoting diversity and contributing to leadership networks.
· Lead collaborative problem-solving approaches, leveraging partnerships and funding tools to unlock growth.
· Use data and analysis to guide decisions and align interventions across programmes for maximum impact.
· Manage strategic relationships with industry partners, identifying collaboration opportunities and resolving challenges.
· Influence decisions and generate new business opportunities through strategic stakeholder engagement.
· Build and maintain relationships with senior stakeholders across sectors to support project delivery.
· Coordinate and communicate effectively across teams and partners to ensure aligned and successful delivery.
Additional information
Qualifications, knowledge and experience
· Degree-level qualification or equivalent in surveying (MRICS), town planning (RTPI), engineering, urban regeneration or finance.
· Extensive experience in housing, property development, town planning or economic development sectors.
· Strong understanding of Government housing and economic growth policies.
· Proven ability to lead and deliver complex projects in ambiguous and politically sensitive environments.
· Demonstrated strategic insight and judgement in prioritising opportunities and navigating commercial challenges.
· Track record of successful negotiation and stakeholder engagement across diverse organisations.
· Experience in investment, acquisition and partnering projects within the development sector.
· Experience working at senior levels within relevant sectors and with government organisations.
Job Function / Family
Technical Specialisms & Assurance : Our job family covers a variety of property technical roles across planning and development, residential, rural and environmental management and Health and Safety using broad and current knowledge of the property market relevant to the role remit. We consult with appropriate specialists where needed to ensure sustainable practices are in the design of new developments. Formal qualifications could include RICS, RTPI, CIOB, RIBA, CIH. 
Role Classification
Job Level 
Level 18 
Values and behaviour framework 
Leaders of leaders 
Additional behaviours aspired to by colleagues who lead teams of managers (i.e. heads of team, assistant directors, programme managers, those who lead an area of technical expertise). 
Legend 
			c 



	Low priority    
		c 



	Normal priority    
		c 



	High priority    
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	Not assessable
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