

	Job Role Profile
Acquisitions – Senior Manager
	



Job Code: RM00369
Role Purpose
The role holder leads strategic land acquisitions nationally, supporting in deploying capital fund. The role holder accelerates the supply of new homes by identifying and securing suitable land opportunities, building strong relationships with stakeholders, and ensuring acquisitions align with Government housing objectives.
The role holder collaborates across multifunctional teams, ensuring acquisitions are well-planned, resourced, and integrated into the wider delivery pipeline.
The role consistently demonstrates and embeds the values and behaviours in daily work, contributing to a positive and inclusive culture.
Responsibilities
· Lead the identification and acquisition of land and property portfolios to support national housing delivery.
· Manage multiple complex acquisition projects, ensuring smooth transition for development and disposal.
· Negotiate commercial terms including pricing, payment structures, and legal obligations to secure value for the Agency.
· Build and maintain strategic relationships with landowners, developers, government bodies, and other stakeholders.
· Assess and compile detailed business cases for acquisitions, presenting recommendations for internal approvals.
· Ensure accurate project data is maintained and reporting deadlines are met using internal systems.
· Collaborate with delivery teams to ensure acquisitions are aligned with strategic goals and ready for implementation.
· Represent the Agency in negotiations and stakeholder engagements, influencing outcomes to meet organisational objectives.
· Work cross-functionally with internal teams to progress projects and support the single pipeline approach.
· Contribute to multi-disciplinary teams, fostering collaboration to achieve shared goals across the organisation.
Additional information
Qualifications, knowledge and experience
· Degree or equivalent professional qualification, or substantial experience in the development sector.
· Proven track record in delivering mixed-use and residential development projects.
· In-depth understanding of the full development lifecycle, including site identification, valuation, and land transactions.
· Strong commercial acumen with experience negotiating complex acquisition deals.
· Experience working with public sector bodies and navigating government processes.
· Ability to develop and present robust business cases for investment decisions.
· Experienced in stakeholder engagement and relationship management across diverse groups.
· Familiarity with project management systems and reporting tools.
· Knowledge of housing policy and strategic land planning within the UK context.
Job Function / Family
Technical Specialisms & Assurance : Our job family covers a variety of property technical roles across planning and development, residential, rural and environmental management and Health and Safety using broad and current knowledge of the property market relevant to the role remit. We consult with appropriate specialists where needed to ensure sustainable practices are in the design of new developments. Formal qualifications could include RICS, RTPI, CIOB, RIBA, CIH. 
Role Classification
Job Level 
Level 17 
Values and behaviour framework 
Leaders / aspiring leaders 
Additional behaviours aspired to by colleagues who have direct reports or are responsible for leading work through others (i.e. managers, project leaders, those who own an area of technical expertise) 
Legend 
			c 



	Low priority    
		c 



	Normal priority    
		c 



	High priority    
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	Not assessable
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