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Infrastructure Grants Project Management - Manager
	



Job Code: RM00163
Role Purpose
The role holder manages projects funded by theAgencys Housing & Infrastructure Grants funds under agreed Assurance Frameworks and Grant Funding Agreements (GFAs). The role holder manages and monitors GFAs, working with key partners, including Local Authorities, other public bodies and private sector partners, aswell as colleagues across the Agency.
The role holder develops, manages and maintains a pipeline of Housing & Infrastructure Grants projects in collaboration with internal colleagues.
The role consistently demonstrates and embeds the values and behaviours in daily work, contributing to a positive and inclusive culture.
Responsibilities
· Provide assurance that projects are perfoming in line with expectations under agreed Assurance Frameworks and Grant Funding Agreements (GFAs).
· Verify and approve grant claims, ensuring that grant funding is paid to grant recipients in accordance with GFAs, liaising with the relevant teams to ensure timely payment processes and procedures.
· Monitor the delivery of projects to time, cost, and quality criteria set out in the GFA, providing assurance the delivery is progressing in line with agreed milestones.
· Deliver effective oversight of project performance, attending project meetings, carrying out site visits, approving releases of restrictions on title and further housing plans.
· Lead on project performance reviews for allocated projects with a focus on small/medium/less-complex schemes.
· Provide an objective and independent review and challenge of grant recipient monitoring returns, analysing project appraisals and cashflows, carrying out clawback assessments, and ensuring a consistent approach to project management and project reporting (using various systems) across the programmes.
· Manage stakeholder relationships with counterparts at Local Authorities, other public and private sector partners.
· Raise concerns regarding project delivery and make recommendations regarding mitigating actions where projects are not performing as anticipated to maximise the delivery of housing outputs.
· Support the contracting process ensuring due consideration is given to post‐contractual arrangements, including monitoring and timely payment of grant claims, prior to entering into GFAs.
· Manage project capital expenditure within agreed budgets.
Additional information
Qualifications, knowledge and experience
· Degree level qualification or equivalent experience.
· Knowledge of the UK housing market.
· Experience in project management, assurance, and monitoring in a property or infrastructure environment.
· Experience in risk management and business administration.
Job Function / Family
Property & Construction Projects : We oversee project delivery of complex capital infrastructure and construction projects. Our roles are either directly responsible for the end-to-end delivery of a project or are responsible for funding (via financial interventions including grant and hybrid grant), monitoring, contract management and supporting project delivery via our partner organisations under funding agreements. We play a key role in governance and assurance, collaborating with stakeholders to drive delivery against clearly defined outcomes that are achieved within the agreed time, cost, and quality constraints. Roles managing financial interventions apply their specialist, technical knowledge in multi-disciplinary teams to support housing, regeneration and infrastructure projects, including change management & contractual variations, carrying out viability appraisals, due diligence and clawback assessments, assessing funding packages to ensure infrastructure, housing and regeneration outputs are delivered. These roles have a key role in the budget management and delivery of national programmes and portfolios, including inputting via a “feedback loop” supporting the contracting of new business. 
Role Classification
Job Level 
Level 16 
Values and behaviour framework 
Leaders / aspiring leaders 
Additional behaviours aspired to by colleagues who have direct reports or are responsible for leading work through others (i.e. managers, project leaders, those who own an area of technical expertise) 
Legend 
			c 



	Low priority    
		c 



	Normal priority    
		c 



	High priority    
		g 



	Not assessable
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