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	Job role title
	Historical Grants Senior Manager

	Directorate
	Social Housing, Safety and Ownership

	Team
	Affordable Housing Grants – Provider Services

	Reports to
	Sammy White



[bookmark: _Toc148102402]Job purpose 
The role holder leads a team responsible for overseeing the effective management of Historic Affordable Housing Grant (HAHG) funding, ensuring it is used appropriately and protected in line with statutory powers. The role ensures that the processes supporting historic grant decision‑making are applied consistently, proportionately and in line with required governance standards.
 
The role provides expert advice to internal and external stakeholders on matters relating to HAHG, resolving complex issues and supporting consistent understanding across the Agency. The role holder builds constructive relationships within the AH sector to support oversight of historic HAHG activity. 
 
The role consistently demonstrates and embeds the values and behaviours in daily work, contributing to a positive and inclusive culture.

[bookmark: _Toc148102403]Key responsibilities 
· Lead a team to ensure historic funding is managed consistently, effectively and in line with statutory powers.
· Oversee processes for releasing, managing and recovering HAHG grant, ensuring compliance with governance and required standards.
· Coordinate team resources and supports colleagues to deliver priorities linked to HAHG activity and oversight.
· Provide expert guidance and governance assurance to resolve complex historic grant issues and support informed decision‑making.
· Review policies, procedures and systems to strengthen consistency, efficiency and clarity in managing historic grant.
· Produce clear reports and recommendations that enable effective organisational decisions on historic grant matters.
· Build constructive relationships across the AH sector, communicating clear expectations on managing historic grant responsibilities.
· Influence internal and external stakeholders by presenting well‑reasoned advice on the appropriate handling of HAHG.
· Work collaboratively with colleagues across functions to resolve issues and ensure aligned approaches to historic Affordable Housing grant management.

[bookmark: _Toc148102404]Key qualifications, knowledge and experience
· Degree level qualification or equivalent experience.
· In-depth knowledge of the Affordable Housing sector, AH policy, and operating environment, including grants and capital subsidies.
· Understanding of statutory powers and requirements relating to historic Affordable Housing grant funding.
· Experience managing grant‑funded programmes, including compliance and contractual oversight.
· Experience in programme development, managing grant-funded programmes, and contract management.
· Experience improving processes, procedures or systems to strengthen efficiency and governance.
· Ability to negotiate with a wide range of partners and stakeholders.

[bookmark: _Toc148102405]Values and key behaviours
Homes England colleagues are expected to be flexible in undertaking duties and responsibilities commensurate with the general character of the role and level of responsibility.

The role consistently demonstrates and embeds the values and behaviours in daily work, contributing to a positive and inclusive culture.
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Respectful

As the core principle,
this runs through

all our values and
behaviours
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Impactful

We combine our
commercial expertise
with social purpose to
deliver value for
money and maximise
our positive impact

Accountable

We are empowered to
lead by example, take
responsibility for our
actions and speak up
for what’s right

Innovative

We are bold, creative
thinkers who embrace
change, never stop
learning and always
look for a better way
to do things

Inclusive

We recognise and
value everyone as
individuals and draw
strength from our
differences

Collaborative

We share information,
align priorities, and use
our collective
knowledge and
experience to achieve
great results





