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Partnership and Business Development – Manager
	



Job Code: RM00172
Role Purpose
The role holder identifies, shapes and progresses opportunities that increase housing supply in priority places. The role holder collaborates with partners, ensuring access to products, expertise and support. 
 
The role holder enables investment and drives delivery of complex projects. The role holder builds and maintains strong relationships and provides strategic insight. The role holder creates a robust pipeline of development activity, supporting long‑term objectives of local markets and the Agency
 
The role consistently demonstrates and embeds the values and behaviours in daily work, contributing to a positive and inclusive culture.
Responsibilities
· Lead the identification and development of housing opportunities that build a long‑term, high‑quality pipeline of investable projects.
· Guide multi‑disciplinary teams by drawing together the right expertise to progress complex and long‑term development activity
· Shape and influence partner relationships to generate new opportunities and support consistent, high‑quality engagement across priority places
· Provide clear guidance, insight and professional support to colleagues, enabling effective decision‑making and alignment across teams
· Collaborate effectively across internal and external networks to drive coordinated action and ensure alignment in complex projects.
· Analyse barriers to growth and apply problem‑solving approaches to unlock development, using the Agency’s full range of tools and funding.
· Continuously improve ways of working by adopting agile methods and digital solutions that support an innovative and responsive organisation.
· Supports project lifecycles through effective management, ensuring alignment between Agency teams and external stakeholders.
· Communicates clearly and persuasively with internal and external stakeholders to promote the Agency’s mission and objectives.
· Produce high‑quality briefings, insight and analysis that shape strategic decisions and strengthen organisational understanding of local markets. 
Additional information
Qualifications, knowledge and experience
· Degree or equivalent experience in development, housing policy, town planning, or economic development.
· Proven ability to identify, shape and progress complex development opportunities
· Strong track record of negotiating with multiple stakeholders to deliver results.
· Demonstrated ability to manage complex projects and align diverse interests.
· Experience in developing commercial strategies and responding to market changes.
· Experience in identifying and onboarding new delivery partners to expand housing opportunities.
· Understanding of government housing policy and local market dynamics.
· Ability to provide clear, insightful analysis and briefings to support senior decision‑making. 
Job Function / Family
Property Strategy & Portfolio Mgmt : We cover property strategy and portfolio management, ensuring development and delivery of real estate strategy and business plans and supporting the implementation of strategic asset management plans at portfolio and individual level to meet business objectives. Our roles involve establishing strong relationships with senior stakeholders and building a keen understanding of business operating models, strategy, objectives, and risks – representing real estate departments at all levels. We feed in business requirements and provide awareness of big picture issues by playing a critical role in the blending of data-driven knowledge and insights with strategic customer insights; channelling these to design and drive forward the Strategic Asset Management Plan. 
Role Classification
Job Level 
Level 15 
Values and behaviour framework 
Leaders / aspiring leaders 
Additional behaviours aspired to by colleagues who have direct reports or are responsible for leading work through others (i.e. managers, project leaders, those who own an area of technical expertise) 
Legend 
			c 



	Low priority    
		c 



	Normal priority    
		c 



	High priority    
		g 



	Not assessable
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