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Strategic Finance (Delivery) - Senior Manager
	Directorate
	Finance 

	Team
	Strategic Finance and Business Partnering

	Location
	Leeds, Liverpool, Newcastle

	Reports to
	Head of Strategic Finance - Delivery  

	Direct Reports
	3



Job purpose 
The Homes England Group, which includes the Agency’s newly established National Housing Bank (NHB) subsidiary, is supported by £16bn of new financial capacity, alongside £6bn already committed during this Parliament that will be delivered through NHB. Alongside this, the core Agency will deploy £18bn of grant funding across the current Spending Review period. Together, this funding will drive delivery of the Government’s ambitious housing and regeneration objectives. Given the scale of these public funds, it is essential that they are deployed efficiently and effectively, ensuring clear value for money for the taxpayer.

This critical role sits within the Strategic Finance and Business Partnering Team within the Agency’s Finance Directorate, reporting to the Head of Strategic Finance Delivery.  

The key focus of the role is to ensure that the Agency's Mission and Objectives as set out in our Strategic Plan are underpinned by robust financial planning and strategy. The role will support decision making for the CEO, CFO and wider Executive Leadership Team as well as the Homes England, Board though Agency wide planning, analysis and modelling. 

The postholder will manage members of the Strategic Finance (Delivery) Team and make significant contributions to the Agency's financial planning, budgeting and treasury management processes, driving forward improvements in these areas. 

Excellent analytical and communication skills will be required as will strong emotional intelligence to influence at the highest level to enhance the quality of decision making. An ability to step back and see the bigger picture and to build and maintain effective and collaborative working relationships across the Agency, and with our sponsor department; the Ministry of Housing, Communities and Local Government (MHCLG) is also essential. 

Key accountabilities and responsibilities
With an annual spend budget of over £5bn in 2026/27, a recently launched and highly ambitious multi‑year Strategic Plan, and the establishment of the National Housing Bank (NHB), this is a pivotal moment to join the Homes England Strategic Finance and Business Partnering Team. This exciting and challenging leadership role sits at the heart of the Agency’s Finance function and specific responsibilities include:

· Leadership and development of the team members through provision of clear direction and motivation and creation of an empowering and inclusive environment where people are challenged and supported and able to thrive.
· Manage the Agency’s budgeting, forecasting planning and cash management processes, working cross-functionally to influence stakeholders. 
· Take responsibility for driving forward improvement in the Agency’s budgeting, forecasting, planning and cash management processes.
· Co-ordinate and manage the monthly review of in-year forecasts through challenge sessions, providing analysis and insight, working closely with delivery teams to understand drivers for change, and to prepare concise explanations for key forecast changes and budget variances. 
· Contribute to and provide leadership for the financial elements of the Agency's multi-year Annual Business Planning process ensuring consistency of approach and transparency of assumptions. Collaborate with the Performance team and Finance Business Partners to ensure business planning guidance captures the requirements, advice and guidance to enable credible financial plans to be delivered. 
· Contribute to and provide leadership for the financial elements of the Agency’s regular review process, ensuring key financial metrics are prepared and presented for review and consideration by the Agency’s Executive Leadership Team.
· Contribute to and co-ordinate key fiscal events (Spending Reviews) ensuring financial projections are underpinned by robust assumptions, including the necessary level of resource to underpin delivery plans. 
· Manage core elements of annual fiscal events with MHCLG (Main and Supplementary Estimates) and ensure budgets and financial plans are updated to reflect performance and forecasts. 
· Manage the net cash requirement processes, including draw down of funds, cash forecasting and reporting. You will be responsible for overseeing plans to drive forward improvements in management information (MI). 
· Establish strong and effective working level relationships with our sponsor department (MHCLG). 
· Establish and maintain strong and effective relationships across Finance Directorate (particularly with Finance Business Partners and the Financial Reporting and Accounts Team) to ensure smooth flow of MI.

Key skills and knowledge
Prospective applicants will need to:
· be CCAB qualified or be able to demonstrate a clear and tangible commitment to obtaining a full chartered accountancy qualification;
· have considerable experience of working in a finance or finance adjacent role in a large and or complex organisation;
· demonstrate strong analytical skills, an eye for detail and the ability to find a way through complex problems;
· be comfortable operating at pace and in ambiguity;
· be able to write clear, concise reports and presentations;
Prospective applications should ideally:
· have a good understanding of the complexities of Government budgeting and accounting rules; 
Values and key behaviours
Homes England colleagues are expected to be flexible in undertaking duties and responsibilities commensurate with the general character of the role and level of responsibility.
The role holder will consistently demonstrate and embed the values and behaviours in daily work, contributing to a positive and inclusive culture.
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	Homes England 
Core Values
	Key Behaviours

	Ambitious
	We always strive for more and believe in better.

	Collaborative
	We work together to get things done.

	Commercial
	We are professionals who achieve value for money.

	Creative
	We’re always thinking up new ideas and disrupting the status quo.

	Diverse
	We value everybody as an individual, and in their thoughts and ideas.

	Learning
	We can always do better, share what we know, and admit our mistakes.
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Respectful

As the core principle,
this runs through

all our values and
behaviours
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Impactful

We combine our
commercial expertise
with social purpose to
deliver value for
money and maximise
our positive impact

Accountable

We are empowered to
lead by example, take
responsibility for our
actions and speak up
for what’s right

Innovative

We are bold, creative
thinkers who embrace
change, never stop
learning and always
look for a better way
to do things

Inclusive

We recognise and
value everyone as
individuals and draw
strength from our
differences

Collaborative

We share information,
align priorities, and use
our collective
knowledge and
experience to achieve
great results





