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[bookmark: _Toc148102402]Job purpose 

This role will:

· Lead the regional growth, new business and engagement team who will be responsible for increasing the affordable housing (AH) supply, in collaboration with partners (such as housing associations, local authorities and private sector property developers) to: 

· Be responsible for recommendations on new investment proposals that meets programme parameters and regional housing need through CME SAHP route and contribute to the decision-making process
· Lead innovation and delivery of AH, including attracting new entrants.
· Increase housing supply (including specialist housing) by working with new and existing providers to meet housing targets.
· Translate the affordable housing strategy into targeted delivery that responds to market and partner analysis, and the Governments ambitions as set out in the ‘Delivering A Decade in Renewal’ Plan 
· Support the national team with intelligence and evidence from partners.
· Be the sector lead with regional representative and industry bodies for AH, supporting the AH lead on national engagement.
· Provide AH expertise to investment and development teams, including being part of multi-disciplinary teams where required to increase housing supply.
· Support wider Affordable Housing Grant team work on new business proposals and commissions.

· With a focus on place, lead the affordable housing engagement with Established Mayoral Authorities and other Combined Authorities through the agreed Strategic Place Partnership Agreements. Also work with wider places to support their growth ambitions and the development of a single pipeline. This will involve maximising the opportunities for affordable housing working closely with colleagues in Affordable Housing Delivery Teams and wider national and regional teams to meet local need   

[bookmark: _Toc148102403]Key responsibilities 
· Responsible for leading a team to build the AH delivery pipeline to increase housing supply, taking a strategic approach to delivery that meets need based on market opportunity, intelligence and in line with Government policy.
· Responsible for driving new business to increase affordable housing supply, including identifying new entrants to increase market resilience and support innovation.
· Identify and work with regional industry bodies and affordable housing providers to remove barriers and unlock their capacity to increase and accelerate delivery, including working with Combined Authorities to increase AH delivery in their respective regions
· Assess new investment bids and approve within agreed delegations and governance, making recommendations to Assistant Director - Growth and other Homes England teams where relevant.
· Lead for the Growth team on monitoring new investment into the Affordable Homes Programme ensuring that budget, outputs and policy objectives are met and support the directorate response to new commissions     
· Maximise opportunities to increase affordable housing supply by providing technical AH expertise to the business, with particular focus in the operating region for the role, including exploring options on land and investment products to increase supply.
· Test the AH strategy and the appetite of sector partners to deliver and respond against the Homes England ambition.
 

[bookmark: _Toc148102404]Key qualifications, knowledge and experience

· Knowledge of the AH sector, policy drivers including an overview of the devolution agenda and an extensive network of industry leads.
· Understanding funding models of affordable housing delivery partners, experience of AH delivery and programme management, and place based regeneration
· Understanding of viability and development appraisals, including local and regional housing markets.
· Degree level and/or professional qualification in a relevant field and/or relevant senior leadership experience in a delivery role.
· Excellent communication and negotiation skills.

· Key competencies

· Works collaboratively, developing strong and effective relationships internally and externally focused on the wider mission and objectives of Homes England with strong and decisive leadership
· Able to lead and manage a diverse team, adapting styles as appropriate and valuing everyone to maximise the performance of the team and individuals.
· Commercial acumen demonstrated by achieving value for money and the investment of public monies.
· Able to respond quickly, analysing and interpreting information data accurately at speed    

· Key performance measures

· Leads on driving new business through innovation and new partners to increase the delivery of affordable homes with a clear vision of how the work of the team supports the strategic plan and housing growth, particularly within the operating region for the role.
· Leads the affordable homes contribution to the single pipeline and maximises opportunities for delivery through the Social and Affordable Homes Programme working collaboratively across the region team and with wider Affordable Housing teams.
· Works in a multifunctional way with other teams across the region to ensure delivery of housing growth aspirations for places and partners through effective partnership working to achieve outcomes that are supported by all and meets local need.
· Sector lead maintaining existing, and building new relationships, with the sector to unlock the capacity and ambition of places and partners.
· Adopts a flexible approach to multifunctional working, allocating team resources to meet changing organisational priorities, supporting and working collaboratively with other teams and areas of the organisation to achieve the mission and objectives.

· [bookmark: _Toc148102405]Values and key behaviours
· Ambitious about implementing new approaches and best industry practice solutions.
· Leads positive engagement and collaborative solutions with partners and stakeholders adopting a multi disciplinary approach to ensure delivery.

Homes England colleagues are expected to be flexible in undertaking duties and responsibilities commensurate with the general character of the role and level of responsibility.

The role consistently demonstrates and embeds the values and behaviours in daily work, contributing to a positive and inclusive culture.
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As the core principle,
this runs through

all our values and
behaviours
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Impactful

We combine our
commercial expertise
with social purpose to
deliver value for
money and maximise
our positive impact

Accountable

We are empowered to
lead by example, take
responsibility for our
actions and speak up
for what’s right

Innovative

We are bold, creative
thinkers who embrace
change, never stop
learning and always
look for a better way
to do things

Inclusive

We recognise and
value everyone as
individuals and draw
strength from our
differences

Collaborative

We share information,
align priorities, and use
our collective
knowledge and
experience to achieve
great results





