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Project Delivery Manager
	Department
	Cambridge Growth Company

	Reports To
	Head of Project Delivery

	Grade
	 Manager

	Job Level
	16

	Location
	Cambridge

	JD Reference
	TBC

	Direct Reports
	None


Job purpose 
Homes England is looking for a new Project Delivery Manager. This role sits within the Cambridge Growth Company (CGC), a subsidiary of Homes England.  Government has set out ambitious plans to grow the greater Cambridge economy and associated housing, which is critically important to UK Plc.  Ensuring this growth happens within an urban exemplar of placemaking will be essential to existing and future residents.
This role will be part of a team with responsibility for progressing opportunities for site acceleration including funding options (equity, grant and loans), acquisitions and partnering (including CPO) and acting as an interface with existing Homes England programmes and teams. 
The role will be responsible for working with public and private sector partners to support the ambition of Cambridge 2050 and developing joint working relationships across all sectors, helping to progress and accelerate existing projects and preparatory works using all available resources and shape a pipeline of future activity in line with growth plans and the developing evidence base for Cambridge. Partnership working will be key to this; to help shape and implement Cambridge growth plans, progress new and existing opportunities and support the coordination of multi-functional teams on major projects alongside existing Homes England programmes.
To support the team the post holder will use their experience and skills to provide capacity in the field across a range of property related issues including large scale infrastructure and development, delivery strategies, land assembly, delivery models and funding mechanisms to unlock, accelerate and shape key projects. Familiarity with the business case process and experience in engaging with departments on major strategic projects will also be valued.
Key Relationships 
Develop a good and working relationship alongside colleagues in the team with a wide range of individuals in the private and public sector for example (but not limited to):
· Mayors and their organisations
· Leaders, members and officers of Local Authorities and their subsidiary bodies
· Local stakeholders and developers, including business and universities.
· Key market players and influencers including national developers, investors, site promotors and property agents.
· Colleagues across MHCLG and Homes England including local project delivery teams and consultants.
· Specialist functions from within the wider organisation e.g. legal services.
· MHCLG and other cross-Whitehall Government bodies as required.

Key Accountabilities & Responsibilities 
1. Support Senior Manager in developing funding packages, accelerating existing sites, land assembly and responding to queries from key stakeholders
2. Using a problem-solving approach, work on a wide range of strategic, complex and innovative projects, adding value through commercial and development knowledge to accelerate and deliver housing, employment floorspace and infrastructure.
3. Assess the rationale for a project, identifying market failures, ensuring any barriers / challenges to interventions are reduced, acceleration of the project is maximised, and place-making is considered.
4. Support Senior Manager so that the Growth Company can utilises the full range of funding, products and skills to deliver a holistic package of intervention in places and markets e.g. loan, grant, land assembly, delivery models partnering etc.
5. Ssupport collaborative and multi-agency working, in partnership with other government departments and delivery bodies to ensure opportunities are exploited.
6. Use technical expertise, data and analysis effectively to guide, support and justify decisions. Write committee approval papers to seek permission for various strategic projects at various stages.
7. Commission consultants or Homes England's internal team to undertake research, analysis and provide other advice on issues that affect strategic projects, including contributing to a cross­ Whitehall evidence base.
8. Provide briefings, deliver presentations and communicate the work of the team to internal and external audiences through a variety of means. Act as an ambassador for the team, building its profile across Homes England and government more widely.
9. Support key account managers to manage strategic relationships with industry partners, building an in-depth understanding of their business and identifying opportunities for collaboration and resolving issues.
10. Provide support to colleagues in a way that will allow everyone to play a full and active role in the work of the Growth Company and wider Homes England and excel in their contribution.
Key Skills, Knowledge & Experience
1. Essential: Degree level qualification or equivalent experience in a related field
2. An understanding of the factors that drive strategic development, land assembly and delivery models (such as development corporations and joint ventures).
3. Experience in developing Green Book compliant business cases for major public investments is desirable. The ability to develop and analyse market failures, strategic rationale for public intervention and a project's value for money analysis.
4. Desirable: Experience of analysing financial cashflows and appraisals. Modelling experience/ ability to build a cashflow with development knowledge would be an advantage, but it is not essential.
5. An awareness of translating policy into operational delivery and developing new procedures for programmes
6. An ability to influence multiple stakeholders to gain consensus on the form of complex transactions. 
7. Good Judgement to assess and prioritise opportunities in complex commercial and political environments.
8. Experience of working within a relevant sector, and experience of working with government organisations
Key Performance Measures 
1. Working within a multidisciplinary team, and sometimes leading workstreams, to demonstrably improve performance in its delivery of strategic and complex projects.
2. Building of a network both across the Growth Company and wider Homes England teams, which can be drawn upon to support strategic project delivery as required.
3. An awareness of information relating to the wider Homes England, Markets, Partners and Places (MPP) directorate and utilising this knowledge in the day-to-day workings of the team.
4. Attendance and valuable contributions at team meetings.
Values and key behaviours
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As the core principle,
this runs through

all our values and
behaviours
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Impactful

We combine our
commercial expertise
with social purpose to
deliver value for
money and maximise
our positive impact

Accountable

We are empowered to
lead by example, take
responsibility for our
actions and speak up
for what’s right

Innovative

We are bold, creative
thinkers who embrace
change, never stop
learning and always
look for a better way
to do things

Inclusive

We recognise and
value everyone as
individuals and draw
strength from our
differences

Collaborative

We share information,
align priorities, and use
our collective
knowledge and
experience to achieve
great results





